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By JOHN SINCLAIR, President 


I would like to report that we have 
signed three Agreements in the last 
month. They are: (1) Flexpac, a 
one-year Agreement, and I would 
like to thank the Chairperson, 
Brenda Hill, for a job well-done, (2) 
Cliff Mills, a three-year Agreement, 
and I want to thank the Chairperson, 
Brian Parry, Committeemen Roily 
Dyer and Terry LeClerc, and Alter¬ 
nate Bruce Battams, and (3) St. 
Mary’s Cement in Bowmanville, 
which is a new Unit to Local 222, a 
three-year Agreement, and 1 would 
like-to thank the Chairperson, Tre¬ 
vor Kendell, Committeemen Brian 
Smith and Craig Colvin, and a spe¬ 
cial thanks to Alternate Doug Terry 
for doing a good job in the plant. 

A special Convention has been cal¬ 
led for Monday, June 9, 1986 to: (1) 
Approve the Agreement between 
UAW Canada and the International 
Union, UAW, (2) Change the Con¬ 


stitution of UAW Canada to conform 
to that Agreement, and (3) Take 
whatever other action may be legally 
required as a result of decisions 
taken at the International Union, 
UAW Convention to be held in 
California June 1 to 6, 1986, and 
other such business as properly 
comes before the Convention. 

I will report in my next article 
everything that takes place at this 
Special Convention. 

To everyone in General Motors 
who has a problem with Sick Bene¬ 
fits or SUB, ask your foreman to call 
for the Union Representative who 
looks after either Sick Benefits or 
SUB. 

To anyone who is thinking of retir¬ 
ing, tell your Foreman that you 
would like to see your Union Pension 
Rep, and he will come down and take 
you off your job to discuss your pen¬ 
sion with you in private. 


Notice of 
Motion 

A notice of motion to the next GM 
Unit meeting to have a separate 
Chairman, with full autonomy for 
Skilled Trades and equal to the Plant 
Chairman. 

The Company proposal to sepa¬ 
rate Production with Sub-Chairman 
could have a devastating effect on 
transfer and lay-off and recall rights. 

I request that this motion be 
printed in the Oshaworker to give 
Skilled Trades proper recognition, 
but recognizing that Production need 
their unity to avoid loss of seniority 
and recall rights. 


Attention Retirees 

Retiree Picnic — Lakeview 
Park —11:30 a.m., June 24, 
1986. 

If you plan to attend , please 
notify the UAW Hall, prior to 
June 17,1986. 

Rainout date for Picnic — 
June 25,1986. 

N.B. There will be no 
Retirees’ Meetings in July 
or August. 
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Due to Fiesta Week the Unit Meetir 
has been changed from June 19 t 
1986. 
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Notice of Mot 


Notice of Motion to provide for 
two (2) additional Service Reps, and 
the addition of one (1) additional Al¬ 
ternate Service Rep. and the By- 
Laws of Local 222 be amended to 
provide the elected three (3) full-time 
Service Representatives answer to 
the membership. And, in the event 
the Service Representatives be ab¬ 
sent or attending an appeal, seminar, 
or meeting that the highest number of 
votes the Alternate has, replace the 
Service Representative. In the event 
that at least two (2) Service Reps, be 
absent or attending an appeal, semi¬ 
nar or meeting the other Alternate 
Service Rep. shall function in their 
absence. 

Be it further resolved that these 
elections be held in conjunction with 
the Executive Board elections and 
the salary for the elected Service 
Representatives be the same as the 
President and Financial Secretary. 

Be it further resolved that if the 
Alternate Service Representative 
has worked more hours in the Hall 
than he or she has worked in the 


plant, then their vacation pay differ¬ 
ence be adjusted by the UAW to re¬ 
flect the same as the Elected Service 
Representatives according to the 
rules of the Collective Agreement in 
their plant. 

Supporting this notice of motion 
will eliminate the politics and result 
in speedier representation for all 
Local 222 UAW members who re-' 
quire their services. 

And be it further resolved that the 
Alternate and elected Service 
Representatives be encouraged to at¬ 
tend together any meetings, appeals 
or seminars, realizing of course there 
would be adequate staff left in the 
Hall to properly service the member¬ 
ship. 

Be it further resolved that in the 
event of a mass lay-off, a representa¬ 
tive of that so affected plant assist 
the Service Representatives in help¬ 
ing our members fill out forms and 
their Collective Agreements be 
amended so that the entire cost is not 
borne entirely by the Local Union. 





By JOHN SCANLAN 

TRUCK PLANT OVERTIME 
Due to my attendance at th 
UAW-Gm Council in Montreal, 
was a short time late with my article 
and missed the deadline. I will tn 
and amalgamafi 
last month’s re 
port with thi: 
one. A fe v 
weeks ago I cal 
led a meeting a 
the Hall betweei 
shifts (4:00 p.m. 
to outlay ar 
overtime pro 
posal made b) 
the company re 
garding estab 
lishing 3 separate overtime group* 
in line-maint. Sometime ago I voicec 
concerns in this area and was glad tc 
see the same concerns were felt b> 
the shop floor members. 

This meeting was well attended 
and it was good to see so many new 
hires out to see what was going on 
After a lot of debate both Zone 
Committeemen and myself were 
given the mandate to negotiate on a 
one-for-one basis for the de-bu£ 
period. 



At the first opportunity we met 
with the company and relayed your 
desires. At this time we were put on 
notice that the company will try and 
pursue other avenues to establish 3 
O/T groups. The following Sunday 
the Zone Committeeman and myself 
visited the Body Plant (truck) to see 
how our arrangement was working. 
Well, we came across a larger 
number of line-maint. tradesmen 
performing construction work. 
Monday John Gibb filed a large 
amount of grievances. 


Just to finish this up-date, the 
week of June 2nd Truck Plant 
Supervision are going to meet with 
the Tradesmen and explain their di¬ 
lemma in the hope of attaining their 
goal. (I’m going too). 


CHASSIS 

Just recently the shift committee¬ 
man, alternate and myself met with 
the majority of tradesmen from that 
shift regarding the arbitrarily moving 
of lunch times of our tradesmen prior 
to 12:00 a.m. on an individual basis in 
an effort to by-pass paying O/T rates 
for nooners. This meeting also 
brought out a few other concerns. I 
hope to get back around and see that 
all the problems have been fixed up 
as agreed on with local supervision. 

UAW COUNCIL 

On the week of May 5th I attended 
the UAW-GM Council in Montreal. 
On Tuesday, May 6th, George Cox 
and myself sat in on the Apprentice¬ 
ship Committee’s Master Meeting 
where a number of issues were 
formulated and will be forwarded to 
the Master Bargaining Committee 
for “87”. 

Another position taken by the 
Master Apprenticeship Committee 
“was that mechanical apprentices 
be given the recommended hours 
of wleding training to enable them 
to pass their government certi¬ 
fication.” 

When George and I returned to 
Oshawa we discussed the excess 
training of these apprentices with the 
majority of elected committeemen 
and alternates. The same position 
was taken and from there the appro¬ 
priate authorities were notified. 

I would like to EMPHASIZE on 
behalf of the Skilled Trades Com¬ 
mittee that it is not our intention to 
deprive any apprentice of their 
qualifications, contrary to some 
rumours in the plant to that effect. I 
think everyone knows my personal 
feeling towards apprentices. Not 
only do l realize they are the trades 
hopes of tomorrow, but I know I will 
be putting everything into their de¬ 
mands in “87”. 

The most exciting thing that hap¬ 
pened that week for me was being 
successful in getting elected onto the 
Master Skilled Trades Bargaining 


Committee. For the first time 3 
Trades Representatives were 
elected onto the Master and I will be 
the Chairman, as well as the Liaison 
between the Apprenticeship Com¬ 
mittee and the Master table. The 
other two Trades Representatives 
come from Toronto and St. 
Catharines. Both these lads (one 
electrician and one toolmaker) seem 
to be strong individuals and not shy to 
voice their input. Between the three 
of us we should have the strongest 
trades representation ever in “87” 
negotiations. 

NEW EQUIPMENT 

Just a quick up-date on the new 
types of equipment coming on 
stream by plant. As I previously re¬ 
ported the company have now in¬ 
formed me of whom they would like 
to maintain what kind of equipment, 
by the time of print I will have in¬ 
formed all the Committeemen and 
will report on our position at a later 
date. 

UNION MEETINGS 

Well, it sure is pleasant to see so 
many new faces and Thursday, May 
15th, so many tradesman, period. It 
sure goes to prove that if the trades¬ 
men were ever motivated they would 
rule the roast. 

However, on this occasion it was 
being billed as a John Scanlan roast. 
I’ll try and clarify this for you. A 
number of weeks ago Phil Bennett 
told all Districts that he could possi¬ 
bly arrange four SUB Chairmen at no 
cost to the Union. These SUBs 
would be: one in Fab, one in Car 
Plant, one in Truck Plant and one in 
Trades, all of which would report to 
Phil Bennett. 

At that time he went around each 
District and asked for our comments. 

I asked if it would be possible to 
negotiate additional committeemen 
for construction-maintenance on the 
shop floor and that he remain our 
chairman. (Tooling District George 
Cox also gave Phil his opinion, not 
too different from mine). Simply be¬ 


cause the company’s recent area 
management shuffle in labour seems 
to align itself with the proposed 
chairman’s structure, the only dis¬ 
tricts dealing with all labour rep¬ 
resentatives would be “Me and 
George.” 

Anyway I idn’t think this input 
upset anyone until I found out that a 
few shop floor politicians decided to 
say that I was opposed to additional 
Trades Representation. Well, I 
think you have.been misled. 

As you all know we are desperate¬ 
ly needing skilled trades autonomy 
but our production brothers have 
many concerns with this structure. 

In order not to get caught up in that 
I made a motion that we be given a 
Skilled Trades Chairman with full 
autonomy. At that point on Thurs¬ 
day I was accused of playing games, 
and I must admit I was made to look 
like a villian! However, another 
point relayed on the floor to the ef¬ 
fect that these 4 subs would auto¬ 
matically be 4 additional voices for 
Oshawa at the Master Table. This is 
also false. It was explained by our 
Regional quite clearly that night that 
a proposal to add 4 heads to the Mas¬ 
ter would have to be passed by the 
UAW Council. The Council in ques¬ 
tion is the one that Phil Bennet has 
been so proud of being Chairman of 
for the last six years. However he 
elected not to run this time. Our new 
Chairman is John Clout from St. 
Catharines (congratulations John). 
He’s the fellow who seems to be 
doing all the talking at the table in the 
movie “Final Offer”. 

While I’m on the subject of Union 
meetings, I want to thank all the 
Tradesmen who did come out on 
May 15th, no matter what notice you 
read this was NOT a special Skilled 
Trades meeting. 

I would also like to urge you to 
give some of your own thought to my 
notice of motion which will be voted 
on at our next GM Unit Meeting June 
19th. The motion will appear on the 
front page of this issue. If you all 


want true recognition and Skilled 
Trades Autonomy 5-10 years from 
now, then come out and support me 
on this. Remember we’re not leav¬ 
ing our Production Brothers or Local 
222 or the UAW. I just want what’s 
ours. 

My last comment on this is, you 
elected me by the widest majority 
ever seen in this position to lead, 
make decisions and voice “your 
opinions”. I fully intend to do these 
things and more, to the best of my 
ability no matter what the cost to me 
politically 2 years or 10 years from 
now! 

NORTH PLANT 

I mentioned earlier in this article 
that Area Management is being im¬ 
plemented, and a few articles ago I 
gave an example in Rim. Well, now 
it’s having its effect on (48C). A short 
time ago the company informed Pat 
and myself about the disolving of 
what we know as Building Services. 
By now the shop floor will be aware 
of what is expected to happen. 
Basically any service work will be 
given to the line-maintenance areas 
on shift. Neither myself or Pat were 
too pleased with this news. How¬ 
ever, no job loss will occur. We will 
meet with Ron Smith by the time of 
print to discuss who will move and 
how, as well as the effects on the 
transfer system. 

WORKING CONDITIONS 

A plant-wide working condition 
meeting is very close, and I can’t 
stress enough the importance of 
“your” input on this. Without that 
your Committeemen can’t possibly 
cover everything needed, so please 
contact him and tell him your con¬ 
cerns. 

Another thing to keep in min^ 
that the more we improve our w/ 
ing conditions now the less w/ 
have to go after in “87”. 

Continued on Page 3 
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Chassis Report 


By DAN KEWLEY 
Committeeman, Zone 22 
BUILD-OUT 


The entire Chassis Plant 1 Union 
Committee would like to congra¬ 
tulate Gerry Mackey on his retire¬ 
ment. Gerry was Zone 24 Commit¬ 



teeman on Shift 
2. We all wish 
you the best and 
hope you have a 
long, happy 
retirement, Ger¬ 
ry. We had a 
meeting with 
General Super¬ 
intendent Vic 
Pratt on May 2, 
1986. We were 
informed that 
Plant 1 had committed to the cor¬ 
poration the number of vehicles to be 
built before changeover. We were 


also told that any lost production 
from that day until July 21 would 
have to be made up during the week 
of July 21st. If that changes, we will 
let you know once we have been in¬ 
formed. 


UR ABSENTEE GRIEVANCES 
I filed a Group Grievance for all 
the UR absentee replacements in my 
zone requesting an increase to the 
$13.48 rate received by Group Lead¬ 
ers and Relief Men. I also followed 
that up with a grievance of my own 
claiming violations of Paragraph 98 
of the Master Agreement, as well as 
our Local Wage Agreements. All UR 
people in the Chassis Plant are UR 
Assemblers and should all receive 
the higher rate of pay. It is one 
classification, not two. 

I want to thank all the absentee 


replacements for signing the griev¬ 
ance, and each and everyone did. 
The grievances are at the 3rd step, 
and when I get an answer on what 
has happened with them from our 
District I will let you know. 

Q.W.L. 

There seems to be some confusion 
about who can or cannot enter into a 
Quality of Work Life agreement with 
GM in Oshawa. The only Union 
body that can agree is the Shop 
Committee which is composed of 
the Districts and Plant Chairman. 

Due to the constant evasion of the 
company the International was re¬ 
quested to get involved. The Com¬ 
mitteemen and Alternates are also 
now being given some input. The 
final decision, however, rests not 
with the Committee or even Bob 
White and his staff, it is the Shop 
Committee’s decision. 

In April 85 our Plant Chairman 
gave us a report on a trip he had 
taken to attend the IMF as a rep¬ 
resentative for Bob White. In that 
report to us Brother Bennett stated, 
and I quote, The Team Concept is 
definitely Quality of Work Life and 
make no mistake about it, unquote. 
Assuming that there is commu¬ 
nication and that Brother Bennett at¬ 
tended on behalf of the Canadian 
UAW, it should be safe to assume 
that all White’s staff were reported to 
on the matter. If the membership 
themselves are opposed to this ven¬ 
ture or have concerns, then you 
should let your Committeeman or 
District know about it. 

BOTTOM LINE 

The bottom line is where are the 


benefits to the membership. GM 
needs the AGV system and that’s 
fine. The problem is what about 
seniority and impaired workers who 
will not be able to do multiple opera¬ 
tions. What are GM’s plans for Team 
Concept and Pay for knowledge? 
Why does GM want 4 SUB Chair¬ 
men over cars, trucks, fabrication 
and skilled trades? The answer is 
they want to eliminate transfer and 
flow rights from one product line to 
another. The fact is GMC continues 
to avoid and evade being honest 
about the direction they are headed 
in our Assembly Plants. The only 
reason for doing so is that they have a 
great deal to hide. If GM Canada is 
not headed in the direction that 
Shreveport is, then they should put it 
in writing. If they are going to im¬ 
prove the job security of senior or 
impaired employees, then they 
should commit themselves in writ¬ 
ing. If they are prepared to continue 
and improve seniority and bargain¬ 
ing agent rights, then again it should 
be in writing. 

These are obvious points we stand 
to lose in any joint venture and 
should be addressed. If there are 
positive improvements that can 
benefit the membership, then it’s 
about time GM started to bargain. 
Anything less than written guaran¬ 
tees in a joint venture would be a 
disservice to GM employees, the 
people who we were elected to rep¬ 
resent. We do need to communicate 
with management, we do not have to 
represent their interests. GM has 
enough power, money and brain 
power, and that is why we represent 
your interest, not GMC. 


Gift Unit Executive 


By FLORRIE VAN BELLEGHAM 

THANK YOU 

I would like to thank all the people 
who supported me in the recent 
Committeeman election in our Zone. 
I was not successful, but I do sin¬ 
cerely want to 
help everyone 
who helped me. I 
cannot repay 
those people for 
their time and ef¬ 
forts. I can only 
say that I trea¬ 
sure your friend¬ 
ship and once 
again, thank 
you. 

UNIT 
MEETING 

At the GM Unit Meeting on 
Thursday, May 15th, a motion was 
passed to include 4 sub-Chairmen at 
GM These Sub-Chairmen will be 
responsible to the Plant Chairmen 
and be superior to the Districts. 

That motion overturned a motion 
a month prior to that overruled the 4 
Sub-Chairmen. The 4 Sub-Chairmen 
has long been a Company request to 
separate the plants. 

The only possible reason for hav¬ 
ing the Sub-Chairmen set up for Car 
Plant, Truck Plant, Skilled Trades 
and Fabrication is to separate Autop- 
lex into areas based on product lines. 
In other words, plant wide seniority 
will eventually be replaced by Truck 
seniority only. In the last set of 
Chrysler negotiations, this was a 
major area that the Company 
wanted. 

For Skilled Trades, it makes 
sense, but not for the rest of the Pro¬ 
duction plants. It would make sense 
to have a separate autonomous Skil¬ 



led Trades Chairman, rather than a 
Sub-Chairman. 

It was mentioned at the meeting 
that the 4 Sub-Chairmen had to be 
accepted as a package. I can only say 
that if it was such a good package for 
our membership and not GM, why 
would GM refuse one Sub-Chairman 
and instead demand 4. 

The answer is obvious. By 1990, 
when you attempt to transfer to the 
Truck Plant from the Car Plant, you 
will be told you can’t because you 
don’t know how to build trucks. The 
same will apply to layoff and recall 
rights. A District Committeeman in 
the Truck Plant had a Labour Rela¬ 
tions Rep try and convince him why 
this would be such a great idea. Why 
would a Labour Relations Rep be 
trying to sell the 4 Sub-Chairmen? 

The Labour Rep said, “Who 
wants guys being bumped from Fab 
to Truck, they don’t know how to 
build trucks?” 

There is no flow between Skilled 
Trades and Production Plants. 
Unfortunately, a lot of the Skilled 
Trades were misled at that meeting 
and made a decision that could elim¬ 
inate the transfer, lay-off, and recall 
rights of Production people between 
plants. 


BRING ALONG 
YOUR BEEF. 



)uNION MEETING) 




By JOHN KOVACS 
SUB Representative 

These past two months proved to 
be one of busiest periods I have ever 
experienced as your SUB rep¬ 
resentative. With the two weeks lay¬ 
off in the “B” 
Car Assembly 
Plant, a confu¬ 
sion between UI 
and SUB over 
our newly 
implemented 
m automatic SUB 
system, a steady 
HI | flow of ui 

W ■ re P a yrnent 
mmm m. mmm through Income 

Tax applica¬ 
tions, I didn’t have too many dull 
moments. 

As everything slowly falls into 
place, we are getting ready for more 
layoffs, which will affect just about 
everyone, all through our Oshawa 
complex. Let me touch on some of 
the plants which will be affected by 
some short term layoff. 

The week of June 1st there will be 
a layoff in the Clusters Department 
in the North Plant. It will not affect 
everybody, but more than 50 percent 
of the workforce will be laid off for 
one week. Everyone in Clusters will 
be back on the 9th of June. 

The Car Assembly Plants will also 
be hit with short term layoffs. 

Plant 1, what used to be “B” 
Plant, is scheduled to be off for one 
week prior to the two-week summer 
vacation. That is if no major brake- 
downs occur between now and the 
planned shutdown date of July 18. If 
all goes according to schedule the 
“B” Plant will be laid off from July 
21 to July 27. Your two weeks vaca¬ 
tion will start from July 28 to August 
9. All will return to work on August 
11th. There are approximately 6,700 
employees involved and almost 
everyone will be eligible to receive 
both UI and SUB benefits, because 
of the two weeks layoff in January of 
this year. 

In Plant 2, what used to be “A” 

^r Assembly Plant, there is a two 


Lay-offs within our plants 


week layoff scheduled, also prior to 
the Plant Vacation. 

It will run from July 21 to August 
3rd. The Plant vacation will run from 
August 4 to August 16. All will be 
back to work on August 18. Approx¬ 
imately 4,100 people involved. Al¬ 
most all in the A-System will be elig¬ 
ible to receive a 95 percent SUB for 
your first week of layoff and will re¬ 
ceive UI and SUB for the second 
week of layoff, because the “A” 
System was laid off for one week 
from September 23 to September 28 
in 1985. Please remember in order for 
you to receive 95 percent SUB for 
the first week of this upcoming lay¬ 
off, you had to have an application in 
with UI for that September layoff 
and more importantly you had to 
send your report card back in order 
to register the waiting period on the 
SUB Computer tape. If you didn’t 
send your card back you didn’t serve 
the one week waiting period, and you 
have a useless claim running, which 
you should cancel before you estab¬ 
lish a new waiting period. It is most 
advisable that you seek help and call 
for your SUB Representative. 

Finally the Truck Plant layoff. It 
will be a lengthy one, and if you work 
in the Truck Plant, you will go on 
your two weeks plant vacation first, 
which will start August 4 and finishes 
August 16th. The Truck Plant layoff 
will commence August 18th and will 
run approximately 13 to 15 weeks. 

If you worked in the Truck Plant in 
the past 5 years, it will be a strange 
experience for you, because there 
was no layoff in the Truck Plant 
since 1981. Approximately 3000 
people will be laid off from the Truck 
Plant. Because there will only be one 
more issue of Oshaworker printed be¬ 
fore the summer recess, there will 
not be any paper in July and August, 

I have to emphasize on a few impor¬ 
tant things. 

First of all your SUB Rep¬ 
resentatives will be putting a SUB- 
UIC information pamphlet into all 
the plants where layoffs will take 
place. It will be distributed through 
your District Committeeman, and 


Committeeman. Make sure you keep 
one, and read it carefully. All impor¬ 
tant points will be covered. 

Regardless which Plant you will be 
laid off from, you will receive a layoff 
kit from your supervisor. It will con¬ 
tain one UIC short form application 
and one SUB application. Complete 
your SUB application, sign it, and 
give it back to your supervisor before 
you leave the Plant. There will not be 
any SUB envelope, so if you are not 
at work the last day prior to the lay¬ 
off, please contact the SUB office, 
myself, or the Union Hall, on the 
phone or in person. You can either 
pick one up, or it will be mailed out to 
you, but remember, your automatic 
SUB system does not work without a 
SUB application. 

File your UI application the last 
day at work and mail it or take it in 
immediately after you finished work¬ 
ing. This also applies to the Truck 
Plant employees. Please file 
through the Oshawa UIC office. 
The Commission will start your 
claim accordingly to the 
commencement of your layoff, so it 
is very important to write on top of 
your application which plant you 
were working in, “Car Plant 1”, 
“Car Plant 2”, or “Truck Plant”. 
Also write “GM SUB Claim” on top 
of your application. These are just 
some of the most important items 
and if you follow it, it will speed up 
the establishment of your claim. 

Finally it is most important that 
you follow up all correspondence 
with UI, and with SUB. The longer 
you wait, the more difficult it gets to 
fix up the fowl-up. 

F.T.R.s 

The three letters which caused 
such havoc in the “B” system layoff. 

It means “Failed to Return” (the 
claimants card to Belleville). Well, it 
is all over now. If you are one of the 
144 who called us after you received 
the overpayment letter from the 
SUB office, and we took your case to 
UI, and you have not heard back 
from us, you are fixed up, and your 
overpayment will be wiped out. 


There are a few cases which were 
turned down and will be appealed to 
the Board of Referees. If you are one 
of those, you have already heard 
from us. As of last count, 127 were 
accepted out of the 144 cases. We 
still have the odd one coming for¬ 
ward, and the UI Commission is now 
looking at these cases on the individ¬ 
ual basis from here on in. 

INTRA CORPORATION 
COUNCIL 

MEETING IN MONTREAL 
Your SUB Representatives at¬ 
tended the Intracorporation Council 
meeting in Montreal from May 5th to 
May 8th. All the SUB Reps met 
every three months from all the other 
GM Locals and we discuss various 
problems which we face in the 
course of our job through the year. 
We also formulate our demands for 
the upcoming negotiations, which 
will loom over us within a short year. 


After our meeting we report to the 
InterCorporation Council, which 
contains your Master Negotiating 
Committee, and as a note of thought 
we have a new chairman and chief 
bargainer, who was elected by ac¬ 
clamation, Chairman of Local 199, 
St. Catharines, John Clout. He is one 
of the most respected members of 
the UAW Council, and also within 
the GM Council. I’m sure he will rep¬ 
resent us well and he may not be Bob 
White’s most favoured personality, 
but admittingly Bob White highly re¬ 
spects John Clout. With a strong 
Master Committee behind him. I’m 
sure he will do well on our behalf 
come next contract negotiations. 

CLOSING MESSAGE 
I have learned that success is to be 
measured not so much by the posi¬ 
tion that one has reached in life, as by 
the obstacles which he has overcome 
while trying to succeed. 


IIW Slow Pitch 
Standings -Shift 2 


Team Name 


By DAN CORRIVEAU 

No. Games Points 

Played W T L Total 


F/A 


Genosh Hotel 
Taxi Taxi 
T.T.’s Club 
Ajax II 
North Plant 
Raider’s 
Jungle Jays 
Brws Bros. 

Paint Shop 
Eastview Pharmacy 
Draft Dodgers 
Oshawa Mechanical 
Movie Master 
Weekend Warrior’s 
Truck Plant 
Truckers 

Whitby Mall Video 
Battery Plant 


4 

2 

8 

6 

6 

9 
4 
6 
6 
4 
0 

10 
4 
2 
0 
7 
0 
0 
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District 3 Report 


MHeorce 9 

The Wife Gets Half 



By KEITH POST, 

District Committeeman 

I hereby thank everyone who 
voted and elected me as one of six¬ 
teen Canadian Labour Congress 
delegates. Thank you! On April 14, 
1986, all my 
fou rt h step 
grievances, ex¬ 
cept the Para¬ 
graph 11-16 lay¬ 
off grievances 
were discussed. 

I had sixty-one 
grievances per¬ 
taining to the 
Assessment 
Centre. “The 
Union claims a 
violation of the Collective Agree¬ 
ment has occurred in that no com¬ 
pensation or credit towards seniority 
was given to the grievant for a period 
of three days worked at the GM 
Assessment Centre.’’ 

I amended these grievances Oc¬ 
tober 19, 1985 to further claim “any 
monies and/or seniority lost for a 
fourth day when the grievant re¬ 
ported for an orientation program at 
the GM Employment office and for 
time spent that day at GM being as¬ 
signed to work.” 

DISPOSITION 

The Company denied the Assess¬ 
ment Centre was a violation of the 
Collective Agreement. This griev¬ 
ance is denied. 

All these grievances and some 
others were referred to arbitration. 


When will the arbitrator hear these 
grievances? There are some griev¬ 
ances waiting two years or more! 

NATIONAL CANADIAN UNION 

The Founding Convention dele¬ 
gates will be meeting Monday, June 
9, 1986, in Toronto. Hopefully, we 
will have received our money from 
the International Union in Detroit by 
then. 

APPENDIX “F” QWL 
The Company is doing every¬ 
thing possible to get the Oshawa 
Shop Committee to agree to start 
QWL programs. 

I have stated time and time again, 
if we agree to such a scheme, the 
same thing will happen here as it did 
in the USA-UAW, that is our Union 
will be weakened to such an extent 
we might as well have Company 
Unions! 

Some elected Union Representa¬ 
tives claim it could be beneficial to 
our members! Even though I have 
grave reservations, I could be pur- 
suaded to change my mind. 

Negotiations is give and take. We 
agree' to QWL, the Company agrees 
to eliminate Friday night shifts! The 
day shift could work from 7:00 a.m. 
to 11:00 a.m. The night shift could 
work from 1:00 p.m. to 5:00 p.m. on 
Fridays. Work 36 hours and get paid 
for 40 hours. 

POLITICIANS 

At the April 18,1986 Unit meeting, 
the majority agreed not to restruc¬ 
ture the Shop Committee. We feel it 


I JAW Slo-Pitch Hews 


By WALT TARASEWICZ 

The 1986 Slo-Pitch season is 
underway. Games will be played at 

4:10 on day shift, 1:00 on nights, at 
the following parks: Lake view, 
Stone Street, 
Radio, North 
Oshawa, Ale¬ 
xander, Knights 
of Columbus, 
W o o d v i e w , 
McLaughlin, 
South Mead and 
Chopin. 

This league 
provides recrea¬ 
tion for 550 
members in 3 di¬ 
visions — A-Competitive; B- 
Recreation; C-Fun. 

A DIVISION 

Brass Rail 
Scrappers 
Twaite’s Realty 
Pat & Marios 
UAW Allusion 1090 
Chase Sports 
Outlaws 
No Names 
Corkey’s 



B DIVISION 
Dynasty Inn 
S&A Patriots 

Macintosh Cffryller 

Ace Refrigeration 

Foxy Ole Boys 

Stingrays 

Mackie Transport 

My Sister's Place 

Star Records 

Eye Shoppe 

Ronnie's Road House 

Brew Jays 

Body Shoppers 

Specer’s Hobbies & Sports 

GEC of Canada 

Odd Balls 

C DIVISION 

Loral’s Gals 
Trail Blazers 
Celebrity Trimmers 
Truck Plant 
TP 

Two Fours 

I would also like to remind the 
members of the Scrapper's UAW 
Invitational Slo-Pitch Tournament 
July 26 & 27. There will be a men’s 
“DD” and a “Mixed’’ division. Any 
interested teams can contact me at 
644-7490. 


UAW Scrappers 
Slo-Pitch Tournament 


Classifications 


Sunday, July 27th 

MIXED DIVISION 

(16 teams) 
Entry Fee: $130.00 
First Place: $600.00 
Second Place: 300.00 
Third Place: 100.00 
Fourth Place: 50.00 


Saturday, July 26th 

MEN’S DD DIVISION 

(16 teams) 

Entry Fee: $130.00 
First Place: $600.00 
Second Place: 300.00 
Third Place: 100.00 
Fourth Place: 50.00 
All Divisions and/or classes in this tournament are double knock-out. You 
must lose two games to be eliminated. 

All teams must supply two new Red Dot balls to the assigned convenor, 
before the first game is played, along with a team list. 

The UAW Hall, 44 Bond Street East, Oshawa will be holding the Scrap¬ 
pers Slo-Pitch Dance from 5:00 p.m. to 1:00 a.m. This dance is free to all 
UAW members, players and friends ... everyone is welcome. 

Send certified cheque or money order payable to: 

Walt Tarasewicz 
761 Laurentian Avenue, 

Oshawa, Ontario 
L1J 1C3 
579-9448 


would be a lot better to have more 
Committeemen serving the Mem¬ 
bership at the shop floor level! 

Some Committeemen look after 
450 and more members in the Zones! 
You can bet your last dollar that 
good old GM does not hand our 
Union four more Sub Chairmen, un¬ 
less it is to their benefit! Their aim is 
to have four different plants with NO 
bumping rights! 

Some “Politicians’’ went around 
the plants saying how it would bene¬ 
fit the trades to have their own 
Chairman at the Bargaining table etc. 
What they failed to mention was they 
would get only a Sub Chairman! I am 
personally in favour of Skilled 
Trades getting a full autonomous 
Chairman for the Trades, but not 
Sub Chairmen! 

These “Politicians’’ at the May 
15, 1986 GM Unit meeting talked 
about “Unity”, how it would benefit 
us by having more Sub Chairmen as 
Union Reps. At the same time some 
of them could not even Unite their 
fellow workers to vote for them! 

Instead of fighting for off-line 
jobs, stacked pensions with COLA, 
shorter work time, etc., we have the 
above B.S. going on! 


District 10 
Report 

Continued from Page 1 
APPRENTICES 

On May 28th a meeting has been 
called for apprentices. I won’t be ar¬ 
ound for that although I would more 
than like to be. Just in case I have to 
clarify a few things for you regarding 
welding training and your govern¬ 
ment ticket, I urge anyone of you to 
stop me and ask for my explanation. 

In closing, by the time of print we 
should have the results of the four 
Trades Committeeman elections 
being run, 1 construction and 3 tool¬ 
ing. Good luck to all candidates. 

The outcome of Zone 50 Con¬ 
struction (49C) will be of most im¬ 
portance to District 10, as this is the 
largest Trades Zone and possibly the 
largest zone in the plant. From my 
point of view it is imperative that it is 
run efficiently, as most of our griev¬ 
ances come from here. I hope the 
membership have chosen wisely 
here. If there is a change in Zone 501 
will make every attempt to help him 
along, keeping in mind he works 
with me and not for me. 



By DAVE THOMPSON, 
Service Rep. 

If your marriage ended in Divorce 
at anytime after January 1, 1978, the 
Canada Pension Plan credits earned 
by one or both of you during your 
years of marri¬ 
age may be di¬ 
vided equally be¬ 
tween you and 
your ex-spouse. 

This is in¬ 
tended to pro- 
v i d e some 
financial protec- 
tion to the 
spouse who 
worked in the 
home and could 
not contribute to the Plan or who had 
lower earnings during the marriage. 

ARE YOU ELIGIBLE 

The equal division of pension cre¬ 
dits may be made if: 

1. Your annulment or divorce is 
recognized by Canadian law. 

2. Your marriage ended after 
January 1, 1978. 

3. You lived together for 36 
consecutive months during the time 
you were married. 

4. The application for division of 
credits is submitted within 3 years of 
date of annulment or divorce decree 
absolute. 


Pension credits are not divided 
automatically. An application must 
be submitted to your nearest Income 
Security Programs Centre. It is at 
Oshawa Centre, 2nd floor, phone 
576-7901. 

77 DEPARTMENT 

It will live. I know that there are a 
lot of people becoming involved with 
the driving jobs. 

I am now involved and will do 
everything in my power to help 
Brother Spencer. We must, as a 
Union, fight the company and their 
position. Who knows, what jobs are 
next. 

EXECUTIVE REPORT 

We have finally gotten over the 
dissidents on the vote on the break 
away from the International Union. 
We are going all the way as a Cana¬ 
dian Union with Bob White. Case 
closed! 

We have approved the operating 
budget of the UAW Dental clinic for 
1986. Please use your facilities, we 
offer the best service. 

Finally, on the Service Reps, job 
we are doing our best. We have a 
number of appeals coming up. If you 
are one of the ones waiting, please 
have patience. Sometimes we have to 
wait on Workers Compensation for 
hearing dates. 

Remember, trust the Union, NOT 
THEM. 


PRESS RELEASE 
Hie Durham 
Senior Games (or 1986 

Durham Senior Games, funded through a federal New Horizons Program 
Grant, are geared specifically to the interests and abilities of seniors. Re¬ 
gional Games will take place during the months of May and June in various 
locations according to the following schedule. 


Event 

Euchre 

Snooker 

Shuffle board 

Photography 

Lawn Bowling 

Cribbage 

Carpet Bowling 

Five-Pin Bowling 

Bridge 

Senior Gold 


Location 

Port Perry, Lachen Centre 

Oshawa 

Oshawa 

Oshawa 

Oshawa 

Whitby Senior Citizens Centre 
Ajax 

Bowmanville 

Beaverton 

TBA 


Prizes include trophies, lapel pins, and in many cases the right to enter the 
Provincial Championship in Kitchener. The Ontario Senior Games, August 
27 and 28, include Carpet Bowling, Cribbage, Darts, Euchre, Five-Pin Bowl¬ 
ing, Golf, Shuffleboard, and Snooker. 

Any person 55 years and older living in Durham Region is eligible to 
participate. Applications to enter the Durham Regional Games are available 
at the Oshawa Senior Citizens Centre, 43 John Street West (576-6712) or the 
Whitby Senior Citizens Centre. 


Paint Shop News 


By STEVE DRINKWALTER, 
Committeeman, Zone 3 

Generally around this time of the 
year a lot of questions are asked 
about our vacation pay. I will try and 
answer some of the most common 
questions. We 
generally re¬ 
ceive our vaca¬ 
tion pay on the 
first or second 
Friday in July. 
The amount you 
receive depends 
on your seniority 
and your hourly 
base rate, cost- 
of-living and 
night shift pre¬ 
mium. The chart below will show 
you how many full hours of vacation 
pay you will receive (including your 
PAA hours), providing you have 
worked your 1,000 minimum hours 
from June 30, 1985 to June 30, 1986. 

Hours of Full 
Your Seniority, Vacation Pay 

as of and Paid 

June 30, 1986 Absence Allowance 
1 but less than 3 yrs. 100 hrs. 

3 but less than 5 yrs. 120 hrs. 

5 but less than 10 yrs. 140 hrs. 

10 but less than 15 yrs. 160 hrs. 

15 but less than 20 yrs. 180 hrs. 

20 or more yrs. 220 hrs. 



Anyone with less than one year 
seniority, as of June 30, 1986, will 
receive 4% of her or his total gross 
earnings; for vacation pay. 

Everyone must remember, that if 
you have used any hours from your 
PAA throughout the years you must 
subtract all of the PAA hours you 
have used from the above chart. The 
remainder is what you will receive 
for your vacation pay. 

In determining your 1,000 mini¬ 
mum hours (which shows on your 
weekly cheques) all hours you were 
off work on compensation is credited 
towards your 1,000 minimum hours, 
provided you worked at least one full 
pay period from June 30, 1985 to 
June 30, 1986. The hours that you 
were off work due to compensation 
will not show up on your weekly pay 
cheque. Payroll does keep track of 
the hours and just before vacation 
time they credit you with all hours 
that you were off on compensation, 
towards your 1,000 minimum hours. 

Vacation pay allowances, in each 
year, shall be calculated on the basis 
of the employee’s average straight 
time rate for the last pay period in 
which he or she worked and which 
ended prior to May 1, 1986 or prior 
to the eligibility date (June 30, 1986), 


whichever calculation produces the 
higher rate. An example would be if 
on February 3, 1986 you were an as¬ 
sembler making $13.02 per hour and 
then on June 2, 1986 you were pro¬ 
moted to UR lacquer Sprayer mak¬ 
ing $13.48 per hour, then your vaca¬ 
tion pay would be based on $13.48 
per hour. 

I understand that at our next GM 
Unit Union Meeting, on June 19, 
1986 at 7:30 p.m., the topic of four 
additional Chairmen will be dis¬ 
cussed. I believe that this topic 
should interest everyone because as 
far as I’m concerned we do not need 
an additional four Chairmen. What 
we do need is additional Commit¬ 
teemen because, as a Committeeman 
myself, I understand that the closest 
link to the Union members is the 
Committeeman. Myself, along with a 
number of other Committeemen, 
when you have over 430 Union 
members to represent it is very hard 
to service all of the people. I know 
that when a person puts in a call for 
the Committeeman that the person 
wants the call looked after on the 
same day, which is the way it should 
be. But with the work load of some of 
us Committeemen on some days this 
is impossible. If we were allowed 
more Committeemen the above 
problem would be resolved. 
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Duplate 


Union Rod and Gun Club 

48th Annual Weed Drag 


SATURDAY, JUNE 14,1986 
RICE LAKE 

Rain or Shine 

Headquarters: North Shore Rice Lake 
Hiawatha Park 
Last Weigh in 5:00 p.m. 

$2.00 Entry fee — All Adults — Kids Free 


Ed Shrigley 

To Prepay 
723-7526 

North Plant Tools 

Roy Fleming 

728-8831 

Retired 

Sharon Young 

623-2343 

Secretary-T reasurer 

Tom Holly 

728-6109 

Truck Plant 

Bill Nicholls 

576-5349 

South Plant 

John Due 

723-0505 

Darling Plant 

George Fiedler 

728-2939 

South Plant 


Roy J. Fleming 
Publicity Chairman 
Union Rod and Gun Club 



Bai1ieboro 


OSHAWA 


By BOB WHALEN 
Executive Board Member 

“MacGREGOR THEORY X” 

A fellow named Douglas Mac¬ 
Gregor had some corporate theories 
he shared with any corporation will¬ 
ing to listen. Most corporations or 
companies did 
listen, and, for 
want of a better 
way to go, 
adopted his 
theories into 
their corporate 
systems. 

The so-called 
whipping 
method or bully 
tactics, things 
such as verbal 
warnings, written warnings, suspen¬ 
sions, trying to pit worker against 
worker, undermining the union, etc. 
The bottom line is control, total con¬ 
trol at any cost. 

“MacGREGOR THEORY Y” 
This is the soft sell approach. The 
Company makes it seem as though 
they are participating with you, they 
are the good guys co-operating with 
us because we are good guys, this 
includes Q.I. Teams, or Quality Cir¬ 
cles, Safety Committees, Safety 
Meetings, etc., trying to coerce you 
into seeing things from the Company 
viewpoint, sharing the blame when 
things aren’t up to par, telling us a 
person who is absent or late too often 
or just can’t do the job needs help 
and it is up to us to help him. I could 
go on and on. Once again the bottom 
line is control. Control of the situa¬ 
tion and in the end, total control. 

MANAGEMENT USE OF 
THEORIES “X” AND “Y” 
There are three groups of man¬ 
agement: Lower — Foremen, Jr. 
Technicians, etc. Middle — Shift 
Supervisors, Sr. Technicians, etc. 
Upper or Executive as they prefer to 
be called — Department Managers, 
Production Managers, Plant Man¬ 
ager. 

Sometimes all three use the “X” 
theory, very, very seldom do all 
three use the “Y” Theory. Some¬ 
times lower and upper use theory 
“Y” and middle use “X”. As you 
can see from the above there are 
numerous combinations that can be 


and are arranged by the Company. 
What for? To get at us, the Shop 
Floor people, The Union. There are 
numerous other ways they try to get 
us but space in the Oshaworker dic¬ 
tates you refer to future columns. 

Management learned of theories 
“X” and “Y” by taking manage¬ 
ment training. I learned the theories 
by going to Union School and Union 
Seminars. I consider it a tragedy 
when the UAW offers us Paid Edu¬ 
cation Leave to go to Port Elgin and 
not one person in our plant used this 
valuable tool. Hell, I learned the 
above on my own free time and have 
never been paid to learn what I know 
— with the exception of Black Lake, 
Michigan. Please do yourself a 
favour, some of you, young people 
use PEL. It is an experience that will 
last a lifetime. A lot of us fought long 
and hard to get it. 

WHITE SHIRTS 

Take a look around you. How 
many do you see? There are times 
when there are more of them than 
shop floor people and it is getting 
worse. I know for a fact when Hou- 
daille closed down, Brian had an 
awful time hiding some of them and 
just before the yankees moved in 
there were lots of empty desks that 
were occupied just days before. 

Brian is also very loyal to former 
employees. There are several on 
Duplate’s payroll and look at how 
fast they have advanced. Most of 
these people have no shop floor 
experience working with glass and 
haven’t the slightest clue what the 
process is all about. The one thing 
these people have going for them is 
control of the workforce whether it 
be “X” or “Y” theory or some other 
management course and believe me 
there are others. Brian needs these 
people to maintain control. There 
are three things the Corporation 
must have and will have even if it is 
over our dead bodies — profits, 
growth, and control. We have at Du¬ 
plate one middle and one upper 
management position to be filled, my 
guess is either Brian promised too 
much to too many or he is trying to 
sneak some more white shirts in the 
back door before assigning anyone 
their mission in life. 

P.P.G. 

Brian and Gentle Jim took off for 


Pittsburg this a.m., May 23. There is 
to be a Company meeting at the 
Holiday Inn on May 24 evening. 
Something is in the wind. Come to 
the Duplate Unit meetings June 17 to 
find out what is going on. 

The new Honda block sent to us 
by the good ol’ USA doesn’t look too 
promising and at considerable cost. 
Much more than it costs us to make 
one. So much for Yankee know¬ 
how. 

C.L.C. 

Dennis McDermott’s retirement 
may lose some clout for the UAW 
but I doubt it as Bob White was voted 
in as one of eight General Vice Presi¬ 
dents and Roxie Baker was voted in 
as one of fourteen Vice-Presidents at 
large. There will be a full report 
made available in the Union Office 
approximately June 14th, including 
resolution, Financial Report, Secre¬ 
tary-Treasurer’s report, day to day 
reports, evening reports and Shirley 
Carr’s opening address entitled Sol¬ 
idarity. Please pardon the delay as it 
was a five-day, one-night convention 
and there is considerable typing to be 
done. 

HAWKESBURY 

Hope all Brothers and Sisters are 
well and looking forward to summer 


vacations. We all just had a four-day 
weekend, wasn’t it great! Even if the 
weather up our way failed to cooper¬ 
ate, we still need and want more of 
the same. We, in Oshawa, are all 
looking forward to July 1st, when the 
same will be repeated and the same 
for you people. Our office staff en¬ 
joyed the holiday without a fight. It 
sure is nice to know that your office 
staff have the guts to stand with us. 
There is a master meeting in Ottawa 
on June 10 thru 13, we in Oshawa 
wish you well. 

RETIREES 

We had two people join our proud 
ranks on May 1, 1986: k ‘Roily” Pilon 
— August 1952, Screening; Bob Mit¬ 
chell — October 1947, Warehousing. 

Two more on June 1, 1986: Doug 
Baumhour — January 1953, 
Warehousing; Eileen Rowden — 
July 1950, Screening. 

The best of everything to you all 
and a long and healthy retirement. 
All retirees please take note of the 
following. All active employees as 
well. 

IMPORTANT DATES TO 
REMEMBER 

June 7th — Duplate Picnic — Knights 

of Columbus Park 

June 17th — Duplate Unit Meeting 


— Plan to attend 

June 24th — Retiree Picnic — 
Lakeview Park 

June 25th — Retiree Picnic — Rain 
Date 

July 5th — UAW Picnic 
July 6th — UAW Picnic — Rain Date 
July 20th & July 27th — Plant Shut¬ 
down (Holidays) 

SOMETHING ELSE 
As mentioned above I attended a 
lot of Union seminars. The last one I 
attended I had the honour and the 
privilege of meeting Art Shultz, 
Local 222's oldest living retiree at 87, 
he is still learning and a great delight 
to pass time with on Union matters. 
This gentlemen has forgotten more 
than most of us will ever know. 
When I asked him if he had a mes¬ 
sage to pass on to readers of the 
Oshaworker he said yes, but it was a 
used one, passed on to him by a 
university professor at the 
University of Toronto, given to the 
professor by “Albert Einstein” for 
his graduating class of that year. The 
message is thought-provoking. “Be 
above mere authority in the matters 
of the mind, in the last analysis use 
your own judgment, your own de¬ 
finition of the truth”. 

God Bless, Art. 



Cadbury Cnit 


By ROBERT J. PETERS 
Plant Chairperson 

I would like to thank the member¬ 
ship for electing me as Canadian 
Labour Congress delegate. The 
convention was held the end of April 
and brought to¬ 
gether, at the 
Metro Conven¬ 
tion Centre, in 
Toronto, nearly 
3000 trade 
unionists from 
across Canada. 
Through the 
hundreds of 
resolutions that 
were debated 
and numerous 
guest speakers, the main thrust in the 
labour movement is to work towards 
this year’s motto “Peace and 
Unity”. 

The labour movement’s lobby 
group to the federal government is 
via the CLC. Shirley Carr, the newly 
elected President, is.certainly going 
to have her hands full to successfully 
lobby the “MULREAGAN” 
government in Ottawa on our objec¬ 
tions to free trade, privitization of 
the public sector and deregulation of 
society’s regulatory bodies that keep 
a check on things like the meat we 
eat, the airlines we fly on and trans¬ 
port of dangerous commodities to 
name only a few. 

Shirley Carr will do much to fur¬ 
ther the women’s cause. Women no 


longer have to take a back seat to 
men. In the Labour movement many 
women are taking prominent roles in 
the union leadership. Half of the de¬ 
legates who spoke at the convention 
on the microphones placed around 
the convention were women. Men 
should sit up and take notice that 
women are here to be heard and as 
equals in the home and workplace 
and are proving to be tough competi¬ 
tion for the guys! 

EXECUTIVE BOARD 

I wish to thank the membership 
who supported me in my bid for the 
post of Executive Board member- 
at-large. 

John O’Neill did a good job as a 
committeeperson here in the plant 
and I have every confidence in his 
ability and wish him every success 
with his new post at the Executive 
Board of Local 222. 

* John will have the opportunity to 
sit in on some of our meetings with 
the company as an “observer” as 
spelled out in Art. 6.17 of the Collec¬ 
tive Agreement. This will give us a 
little extra fire power on the Commit¬ 
tee and provide our membeeship 
with a direct pipeline to the all- 
important Executive Board of our 
Local Union. Hence, our unit at 
Cadbury becomes stronger due to 
more involvement now at the Local 
Union level. 

SHOP COMMITTEE 

The shop committee, Gary Wil¬ 


kins, Tony Maltese, Carmen Pas- 
cuzzi and Shirley Tebeau, are the 
people you ask for if you have a 
problem. 

Booking off sick or confiding in the 
boss or our distinguished panel of 
“washroom lawyers” will never 
solve problems when they arise. Our 
committeepersons are trained and 
experienced to try to settle the prob¬ 
lem before it gets written up into the 
grievance machinery. But please try 
and remember that committee per¬ 
sons are human beings and not com¬ 
pany robots and can make the odd 
mistake! 

The Company is squeezing the 
committeepersons by doing as much 
as possible to deny them permission 
off their jobs to handle “your” com¬ 
plaints and that isn’t right. You have 
the right to unhassled representation 
on Company time if you have a prob¬ 
lem. That means the right to commit¬ 
teeperson within a reasonable 
amount of time. Article 4.01 (a) 
states that committeepersons must 
obtain permission to leave their job 
and that such permission cannot be 
unreasonably withheld! 

Unfortunately a few of the super¬ 
visors in the plant feel that our com¬ 
mitteepersons are irreplaceable and 
don’t want to allow them time for 
union business. The facts are that 
they are so damn short staffed in the 
plant and that stinks when you con¬ 
sider all those on layoff. The com¬ 
pany should be bringing more people 


back and training our people pro¬ 
perly sharing in the work more equit¬ 
ably. Nothing less will do. 

JOB LOSSES 

Not even the maintenance de¬ 
partment has been spared. The 
Company motto in the plant now is 
“We’re going to do more and more 
with less and less”. 

They’ve cut an apprentice who’s 
more than 3 { k years at a trade, gets 
put on hold. They have cut another 
semi-skilled job in the maintenance 
shop and doubled the greasers’ 
workload. Yet, there’s loads of over¬ 
time in maintenance. 

The union is filing numerous 
grievances on these issues because 
the Company is intent on taking your 
“seniority rights” out of the con¬ 
tract. The Company is attempting to 
use a written test to determine what 
your level of intelligence is. In post¬ 
ing or redundancy, if you score a low 
mark on a written test, a junior em¬ 
ployee with a higher mark gets the 
job. Goodbye seniority, goodbye 
training, assessment period and 
goodbye to all the basic trade prin¬ 
cipals our fathers fought for. We 
have to fight this all the way to arbi¬ 
tration and let the Company know 
we are not in the market for their big 
bag of concessions. Seniority should 
be what counts. Written tests to 
determine ability are for the schools 
not for people on the factory floor. 


Jn the plant many grade 4 jobs 
have been lost. The workload has 
increased. Absenteeism has in¬ 
creased. You must file grievances 
when the workload is too much. The 
Company uses “our grievance pro¬ 
cedure as a barometer in the plant. 
Only when the grievances start 
flying, do they back off. Let us use 
the procedure to our advantage by 
not being afraid to ask for a 
committeeperson if you have a prob¬ 
lem. Polishing apples for your boss 
and not speaking up will eventually 
get you into trouble. 

The Union reminds the Company 
that the UAW is not “in the dark 
ages” and recognizes that efficiency 
and cost consciousness is important 
to the long term viability of Cadbury 
Whitby, but, at what price? 

OUTSOURCING 

There is considerable speculation 
in the plant that Hebenstrait is to be 
phased out. A policy grievance was 
filed by the Union when test biscuit 
began arriving from the Windsor 
Biscuit Company. Quite a few jobs 
are balancing on a tightrope now. 
The Union has outlined its position 
on outsourcing before the Company 
has a chance to enter into any long 
term agreements with outside sup¬ 
pliers. The outcome remains to be 
seen on what the Company’s next 
move might be. Hopefully, we have 

Continued on Page 8 
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SWAP COLUMN 


NEXT ISSUE: JUNE 19,1986 

DEADLINE FOR NEWS AND ADS: JUNE 6,1986, AT 4:00 P.M. 


FOR SALE 


BUG LIGHT, 40 ft. of stove cable. Call: 
723-1097__ 

OAK CONSOLE with motorola, radio, 
turntable and speakers, excellent 
condition, $350 or best offer. Call: 576- 
2358__ 

GOLF CLUBS, Dunlop 65’s, right hand, 
complete set, woods, wedge, putter, 
bag, cart, $150. Call: 725-9986 

1985 GRAND PRIX LE, 25,000 km, 25 
options including sport, two-tone paint, 
asking $12,500. Call: 623-4490 

ADMIRAL VERTICAL air conditioner, 
8000 BTU, 20V 2 h by 14V 2 w, $75. Call: 
728-9978_ 

BACK V 2 -ACRE LOT off Pidgeon Lake, 1 
km. to Emily Park, reasonable. Call: 
576-9886 

COTTAGE AND LOT, 134 ft. waterfront 
on Trent System. 2-bedroom, furnished, 
guest cabin, garage, 14 ft. boat and 
motor, asking $48,000, private. Call: 
579-1658__ 

1980 GMC ^-TON truck with cap. 12 ft. 
fiberglass boat, 40 hp Johnson motor 
and trailer. Air conditioner to fit into 
window. Call: 797-2628 

GAS DRYER, WORKS good. Kenmore 
spin washer-dryer, needs some repairor 
good for parts. Do not want much for 
either one. Call: 576-4554 

ROYAL TYPEWRITER, manual, good 
working condition, $40. Call: 723-5870 

48" CAP FOR V 2 -ton, includes curtains, 
table, benches and fiberglass wind 
deflector, $550. Call: 576-8006 

1967 OLDS $875. 1977 LTD II $1400. 
1978 Granada $1150. Call: 985-2676 


1976 29 FT. CITATION Trailer, sleeps 9, 
roll-out canopy, full deck, metal shed, 
outside fridge, asking $8300. Call: 579- 

0343 

1979 GMC VTON, PS, PB, V8, auto- 
matic, certified, $3000. Call: 579-2190 

1976 BENDIX ARISTOCRAT 22 ft. trailer, 
sleeps six, air conditioning, deck, ask¬ 
ing $5500 or best offer. Call: 723-9939 

RUG, SHORT SHAG, pink with under¬ 
pad, 10 ft. by8V 2 ft., $45. RCA26"console 
TV, needs transformer, $35. Call: 576- 
9162 

1983 SUZUKI, 650, Tempter Twin, back¬ 
rest, windshield, 16,000 km., certified, 
$1500. Call: 1-983-9204 

CLEARWATER, FLORIDA, 10 by 46 
Mobile Home, fully furnished, one bed¬ 
room, $10,500. Canadian. 1974 Cor¬ 
vette, automatic, 350, glass top, mech. 
excellent, T.T., $8500. Call: 683-6532 

3.5 HP ROTO TILLER, used 10 hours 
only, $250. Call: 263-2772 

VIKING AIR conditioner, 5000 BTU, 
excellent condition, asking $125 or best 
offer. 1963 28 hp Johnson motor, excel¬ 
lent condition, asking $350 or best offer. 
Call: 723-0858 


TWO CHILDREN’S bikes, one 10-speed 
and one to fit 7-8 year old. Baby stroller. 
Call: 725-0804 

1984 CHEVETTE, 4-door, automatic, 
AM-FM stereo, rear speakers, tinted 
glass, many extras, extended warranty, 
mint condition, lady driver, asking 
$5700. Call: 728-5532 

SILVER TONE Stereo, good condition, 
$85. Double bed with headboard, good 
condition, $60. Junior pool table, good 
condition. $40. Call: 725-3970 

INGLIS DRYER, white, $50 or best offer. 
Call: 728-0004 

GOLDEN FALCON TRAILER, 21 ft., 
excellent condition, fridge, furnace, 
stove, 4-burner, oven, sleeps six, 21 ft. 
awning. Call: 987-4340 

IH B414 DIESEL TRACTOR, new 
sleeves, pistons, rings, oil pump, valves, 
starter, Recon fuel pump, looks and 
runs A1, $4000 or best offer. Call: 985- 
2681 


1980 CHEVETTE, 4-door, 4-speed, de¬ 
luxe, hatchback, good condition, excel¬ 
lent second car or for student, $2800 or 
best offer. Call: 576-8738 


DOUBLE DRESSER with mirror and 
night table, light oak. Two piece set 
table lamp. Call: 725-3152 


1979 PONTIAC LeMANS, PB, PS, V8, 
35,000 miles, A1, certified. 1969 Chev 
Convertible, PB, PS, V8. Call: 579-5635 
after 4:00 p.m. 

USED KITCHEN cupboards, wood 
stained, U shape, good condition, $450. 
Call: 728-6149 

14 FT. FIBERGLASS runabout with fold 
down seats, 40 hp Mercury motor and 
tilt trailer. Call: 723-1832 

WORK MATE brand new Filter Queen 
and Sear Best vacuums, one with beater 
bar, both in excellent condition. Call: 
723-3735 

13 FT. TRAVEL TRAILER, fiberglass. 
Reese hitch, tow bar. Call: 797-2628 

1983 HONDA 200 XL Enduro, excellent 
condition, low mileage, driven to and 
from work, certified, $125. Call: 579- 
2647 

GOLD CORELLE Service $50. Mr. Cof¬ 
fee $15. Maroon and wheat double bed¬ 
spread, 2 shams, 45" x 66" curtains $30. 
Braided rug 8' x 11' $20. Call: 571 -2756 

SMALL FIBERGLASS boat $200 or best 
offer. 1500 lb. heavy duty boat trailer, 12" 
wheels and spare, $550 or best offer. 
Call: 728-3770 

WESTINGHOUSE 2-door, frost free 
refrigerator, 13.8 cubic ft., good condi¬ 
tion. Call: 723-0972 weekends 

ELECTRIC LAWNMOWER $50, electric 
dryer $100. Call: 983-9825 

12 FT. ALUMINUM boat and oars, new. 6 
hp Evinrude motor, 1982, like new. Call: 
579-1922 

1985 DODGE CHARGER, 2.2 I., 4-cyl., 
5-speed., mnl., air conditioning, PS, PB, 
loaded, AM-FM, charcoal grey, lady dri¬ 
ven, 20,000 highway miles, asking 
$8700. Call: 668-4084 or 668-2004 after 
6:00 p.m. 

1974 GLENELLE HOUSE Trailer, 25 ft., 
sleeps 7.1982 Yamaha motorcycle, 750 
Virago, 32,000 km. Call: 579-5350 

WEDDING AND engagement ring, good 
condition. Small chesterfield with otto¬ 
man to match, new. Washing machine, 
nearly new. Call: 623-5749 

3-PIECE WICKER chair set. Two alumi¬ 
num doors. One car-top suitcase car¬ 
rier. Call: 725-8847 

DOUBLE BED, spring, mattress and 
headboard, good condition, $60. Call: 
723-9839 

1982 PHOENIX U, 63,000 km., lady dri- 
ven, air, AM-FM, $4500 firm. Call: 728- 
4706 


1982 KAWA GPZ 750 wolf header, new 
chain, sprockets and battery, $1600 or 
best offer. 1977 Yam RD 400, new 
motor, $500. Call: 1-986-5339 after 5:00 
p.m. 

1984 GMC, 4x4, loaded, $11,500, certi¬ 
fied. Dual point distributor for 318 or 
360, $70 or best offer. Call: 576-2216 

3-SPEED MEN’S bike. $25. Call: 728- 
9633 


17 BUNDLES OF shingles, dark brown, 
$125. Two 10-speed bicycles, $75 and 
$50. Call: 576-2216 

1984 DODGE 600 ES, 29,000 miles, 
loaded, silver grey, Gold Plan warranty, 
$8900. Bathroom metal space saver $30. 
White bathroom sink drain $15. Call: 
728-6747 

1980 KZ 550, LIKE NEW, 6,000 km., V* 
faring, 1 in bars, asking $1400 or best 
offer. Call: 436-0249 


COFFEE TABLE, 2 end tables, solid 
wood, $450. 2 lamps, $75 each. 
Aquarium set with accessories, $100. 
Call: 725-1317 


1985 DORAL CAVALIER, 22 ft., loaded, 
V6 (50 hrs) O/D, sleeps six, summer slip 
included, $35,000 firm. Call: 985-2853 

1979 NOVA, 2-DOOR, 6 cylinder, auto¬ 
matic, PS, PB, snow tires and rims, as is, 
$1295. Call: 985-2853 

HAMMOND ORGAN, 2 keyboards, foot 
pedals, rhythm section, $850. Kitchen 
set, 5-piece, 30" x 40" with 8" extension, 
$70. Call: 728-0663 

22 FT. PROWLER HOLIDAY 2-door 
Trailer, 4-piece bath, sleeps 6, roll-out 
awning, deck, shed, full fridge, lot in 
Lakefield Park, $9500. Call: 434-7324 


1979 MONTE CARLO, good condition, 
$2500 or best offer, certified. Call: 666- 
4628 


LEATHER CHESTERFIELD, brown, like 
new. Stereo and 2 speakers. Call: 723- 
6535 

1972 29 FT. GOLDEN FALCON Trailer, 
sleeps 8, full both, eye level oven, fridge 
with separate freezer, TV antenna, A1 
condition, $6500 firm. Call: 579-2375 

14 FT. RUNABOUT, super clean, gold 
Thundercraft, 40 horse Mercury motor 
in top condition, new battery, tilt trailer. 
Call: 723-7559 


MOTORCYCLE, 1983 Honda Sabre 750. 
cc, excellent condition, 11 months old, 
still under warranty, 3,000 km., $2400. 
Call: 728-9856 

GOLF CLUBS, men’s, 9 irons, 3 woods, 
top grade bag, $120. Call: 723-9296 


1972 SUZUKI 350 Street Bike, 
2-cylinder, 2-stroke, easily certifiable, 
$250, as is. Transmission and other 
parts for 1967 MGB. Call: 623-2752 

CAMERA — YASHICA Sound 20xL 
Super 8, projector — Yashica Sound 
P820, $350, Bicycles: Free Spirit, 19V 2 " 
female, 21" male. Call: 725-9802 

130 LB. WEIGHTS, long bar and two 
short, weight lifting bench with leg-lift, 
sliding seat exerciser and bullworker, all 
$100 firm. Call: 579-1799 

1984 GMC V 2 -TON, loaded, 46,000 km., 
$10,500 certified. 1983 Mustang, 2-door 
hatchback, 68,000 km., $6800 certified. 
1983 750 cc Honda Shadow motorcycle, 
11,000 km., $2700 certified. Call: 723- 
7815 

SET OF FOUR 15" chrome deep-dish 
rims, good condition. Call: 434-7584 

THREE-BEDROOM BUNGALOW, 1132 
sq. ft. on 3V 2 acres in Cavan. Call: (705) 
944-5365 

30 FT. TV TOWER and rotor, colour 
head, very good condition, best offer. 
Call: 723-8305 

4 HP OUTBOARD, Chrysler motor, 1982, 
excellent. Call: 668-6980 


CHESTERFIELD AND two chairs. Call: 
723-0115 


FRANKLIN WOODSTOVE, $75. Call: 
725-9918 


1981 MONTE CARLO, two-tone blue, 
PS, PB, PW, tilt wheel, AM-FM cassette, 
267, V8, automatic, bucket seats, 25 
mpg, 45,000 miles, best offer. Call: 786- 
2659 


VAN SLEEPER seat. Swivel in any direc¬ 
tion. Adjustable. Blue velvet with cover. 
$100. Call: 579-9208 


24 FT. ABOVE GROUND POOL, sand 
filter with deck, good shape, $500 com¬ 
plete. Call: 725-5034 

TRAILER HITCH class I, to fit 80/83 Chev 
Malibu Wagon $30. Black and Decker 
belt sander, 3" x 21" belts included, $60. 
Call: 723-1230 

31 FT. GOLDEN FALCON House Trailer, 
sep. bedroom, sleeps 8, 20 ft. roll-up 
awning, 4-pc. bath, utility shed, asking 
$11,500 or best offer. Call: 579-7351 

CHESAPEAKE BAY Retriever pups, 
shots and dewormed, ready June 1, 
excellent retrievers, excellent pets. Call: 
372-4115 

COUGAR V 2 -TON TRUCK cab, excellent 
condition, sliding windows with 
screens, etc. $550. Call: 723-2072 

1981 340 YAMAHA SNOWMOBILE, 
good condition, $1400. Call: (705) 432- 
3114 


1973 CHEVELLE, 6 cylinder, good run¬ 
ning, as is, $350. Call: 723-5462 

32 x 80 STEEL DOOR $100; 23 cu. ft. 
freezer $300; two portable down-riggers 
with mounting plank $200. Black Per¬ 
sian lamb coat $75. Firewood. Call: 
623-9444 


SEA FLEA $29. Two 80,000 BTU gas 
pool heaters $99, both for $175. 1969 
Chev Nova, 6 cylinder, automatic $149. 
Call: 728-6782 


1982 PONTIAC T1000, 2-door hatch¬ 
back, automatic transmission, 54,000 
miles, certified, asking $3800 or best of¬ 
fer. Call: 723-7249 
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GOLF BALLS, like new, reasonable. 
Man’s sport jacket, new, half price, size 
38 short. Call: 852-3457 

1985 TRANS AM, black, T-roof, PW, 
WS6, stereo, only 3600 km., winter 
stored, immaculate, $17,000 firm, seri¬ 
ous inquiries only. Call: 728-0656 after 
4:00 p.m. 

1978 DODGE DIPLOMAT, no rust, 

2- door, air, AM-FM, best offer. Four Un¬ 
iroyal All Season whitewall tires, 15" 
with spoked rims, $260 or best offer. 
Call: 579-2272 

1979 FORD CUSTOMIZED Van, 302, 
asking $5000 or best offer, must sell. 
Call: 723-7655 

16 FT. BOAT WITH 75 hp Johnson, trail- 
er, excellent condition, $1400. Call: 
985-2078 

HOT SHOT 1/10 scale R/C high per¬ 
formance 4WD off road racer, half 
assembled, reg. $275, need money, sale 
$200. Call: 623-9238 

1979 GM SUBURBAN, 4-wheel drive, 
one owner, 30,000 miles. Call: 723-9926 
days or 725-2701 evenings and week¬ 
ends 

1985 CHEVETTE CS, 4-door, 5-speed, 
hatchback, deluxe interior, 7,500 miles, 
immaculate, balance of warranty, 
$6500, negotiable. Call: 427-8060 
Pickering 

COUCH, 2 CHAIRS and coffee table, 
suitable for rec room or cottage, $125. 

3- piece kitchen set, good condition, 
$100. Call: 579-2887 after 6:00 p.m. 

BLACK 3 / 4 " SOLAR PANEL tube. 
Wooden wishing well and picnic table. 
Large quantity of wood. Two bicycles 
with baby carriers. Call: 786-2857 

1985 FIERO GT, 4-speed, fully loaded, 
$13,000. 1977 Chev Blazer, 6 cylinder, 
2wd, new body and paint, valve job, 
$2300. Call: 571-3566 

APARTMENT SIZE washer and dryer, 
gold tone, asking for set $200. Call: 
723-1935 


1974 BUICK CENTURY, 2-door, PS, PB, 
rebuilt motor, new tires. Call: 579-7601 
or 668-5054 


ONE OWNER BUICK Skylark 1982, 4- 
cylinder, low mileage, cassette tape, 
automatic, power brakes and steering, 
excellent body condition. Call: 434-5719 


FOUR TIRES, size P-155/80 R13, less 
than 26,000 km., total price $40. Call: 
728-9950 


1975 FORD LTD Wagon, PS, PB, auto¬ 
matic, 8-cylinder, as is, $800. Electric 
wheelchair, sell for $2000. Electric pepsi 
pop cooler, $75. Call: 668-4414 


SOLID WALNUT coffee table, 2 end ta¬ 
bles, curio cabinet, $400. Stereo, dual 
turntable, asking $150. Women’s 10- 
speed bicycle, $90. Call: 728-8259 

WRINGER WASHING machine $100. 
Washer spin/dryer, insulated tub, $135. 
10-speed girls’ bikes, 4-drawer chest 
$25. Rod iron light fixture $8. Call: 725- 
1211 

PENTAX 35 mm SLR auto exposure, 
50mm lens, 80 to 200mm Macro zoom 
and bounce zoom flash, case and bag, 
$450. Call: 623-2132 

1982 YAMAHA 650 MAXIUM, excellent 
condition, low mileage, $2000 or best 
offer. Call: 728-5705 

1979 (BABY LINCOLN) Versailles, load¬ 
ed with luxury options, good condition, 
$6500 or best offer. Call: 725-7003 

BABY SETS, $10 and $12. Veranda gate 
for baby $8. GE automatic toaster, $15. 
Call: 725-9390 


1967 FIREBIRD, 6-cylinder, OHC, 4-bbl., 

4- speed, excellent condition. Must be 
seen. Maroon paint, white interior, 
61,000 miles. One owner. Call: 723-9460 

CHESTERFIELD AND two chairs, suit¬ 
able for cottage. Pair of twin size beds 
with frames and headboards. Call: 723- 
7961 

5- ACRE BUILDING LOT in Millbrook 
area. Asking $15,000 or best offer. Call: 
579-6490 after 5:00 p.m. 

1969 PONTIAC ACADIAN 2-door, new 
head, wires, plugs and rebuilt carb. 
Much more, as is. $350. Call: 725-4624 

USED 16' x 8' STEEL GARAGE door 
with all hardware. $175. Call: 725-7261 

GIRLS’ SUMMER TOPS, shorts and 
pants, size 10 and 12. Also size 10 winter 
grey wool coat. Call: 579-3761 

1985 HONDA 250 SX ATC, electric start, 
reverse, full suspension. $1900 or best 
offer. 1985 Yamaha 250 TRI Z. $2000 or 
best offer. Call: Blackstock 986-4609 

REG V 4 HORSE BAY gelding. V 2 
Arab/Welsh mare. Grade mare. Breed¬ 
ing pair of cockatiels. 1979 AMC Con¬ 
corde. $2750. Call: 1-416-797-2415 

1979 FORD VAN, fully customized by 
factory, V-8, asking $5000 as Is. Must 
sell. Call: 723-7655 

KENMORE DISHWASHER, portable, 
asking $225. 3-piece bedroom set, mat¬ 
tress and box spring, $300. 10-speed 
bike, $75. Low-range 1510 graph depth 
finder, $500. Call: Whitby 668-1259 

’75 CHEV VTON, 350 4-barrel, 3-speed, 
80,000 miles. One owner, $1500.4 mags, 
aluminum deep dish (GM). 8" Fr. 10" 
rears and two tires, $300. Call: 433-3821 

1982 HONDA 250R ATC, in excellent 
condition. Asking $1400 or best offer. 
Call: 723-2648 

14-FT. SKI BOAT, 75 Hustler Evinrude, 
new exterior and interior, $4200. 1972 
PE 175 Enduro, good shape, $600.1980 
Silverado, 90,000 km., loaded, $5000 
certified. Call: 579-2003 Shift 2 

SEMI-DETACHED HOUSE, northeast 
Oshawa, 3-bedroom, 4-piece and 
2-piece baths, finished basement, late 
possession. Well kept home. Asking 
$89,900. Call: 728-3879 

SCENIC 3-ACRE LOT, Highway 48, Kirk- 
field. Also one-acre lot, Centennial 
Road, Kirkfield. Both V 2 mile from water. 
Call: 725-7896 evenings 

1980 FIREBIRD FORMULA, 65,000 
miles, 1 owner. Above ground pool with 
filter and pump. $950. Call: 1- 
705-743-2561 


TENT, 9' x 12' WITH extension, used 
one week, $100. AM-FM stereo 8-track, 
$45. Cassette deck, full control, $55. 
Rims. Call: 728-6773 

WINDOW, 5' 7" x 33V 2 " with Pearson 
slider. Wooden frame. Cement step, 2 
high. Bumper jack. Aluminum self-stor¬ 
ing storm door. 6'8" x 2'8". Brown. Call: 
579-2831 

1981 750 VIRAGO, 9500 KM. Very good 
condition. Must sell. Best offer. Call: 
576-5686 

TRUCK CAMPER, sleeps 4, fridge, 
stove, toilet, furnace, $1500. Honda trail 
bike, model 70. Highway approved, very 
low mileage. $400 or best offer. Call: 
Orono 983-5202 


’78 MONTE CARLO, $2000 certified. 
Call: Whitby 666-4628 

’75 PONTIAC CATALINA station wagon, 
400 cu. in. American engine, 3-speed 
automatic. $500 as is or best offer. Call: 
434-1737 or 728-1791 


Continued on Page 9 
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Great Scott!! 



By JOHN KOVACS, 

2nd Vice President 

A couple of weeks ago a story sur¬ 
faced and it grabbed my attention. I 
just can t let it go without a com¬ 
ment, although some people may not 
be too happy 
about my 
thoughts on the 
subject matter. I 
just love the way 
some of our great 
labour leaders 
~ with our UAW 

*gll choose retire- 

mtk ment to double 

Wmk Wm and triple their 

iM Wmm income, when 

they become 65. 
Leonard Woodcock, Doug Fraser 
and our own Dennis McDermott. I 
always believed that people who 
were in high leading positions should 
be showing examples and be looked 
upon with admiration even after they 
left us when they retired. 

Before I expand my thoughts, let 
me just give you some figures on 
"Brother??” McDermott’s income 
after he retired from our UAW Mas¬ 
sey Ferguson limited, and from the 
CLC where he served as President 
since 1980. 

He will receive a 20 year pension 
from the UAW plus $56,000 from 
the CLC as his yearly pension and he 
also receives a pension from Massey 
Ferguson, but it is described as a few 
dollars. Over and above all these, he 
will start his salary at $79,300 as Am¬ 


bassador to Ireland, and this is only a 
start. His salary will work up to 
$93,400 after he has spent a year on 
the job. There is more, there is an 
extra allowance for entertaining and 
he also receives a limousine with a 
chauffeur. You add all these up and it 
puts this guy into a higher income 
bracket than Brian Mulroney, who 
gave Dennis McDermott this 
wonderful job to supplement his re¬ 
tirement pension income. I heard of 
stacked pension before, but this is 
heavy stuff. 

It is kind of hard to swallow be¬ 
cause this same guy negotiated our 
pensions for years and years with 
General Motors and you know what 
happens to you if you are on GM 
pension and you happen to make 
over $5,500? 

Or if you retire under the 30 and 
out concept, and you are less than 65 
years of age, when you reach age of 
65, your Canada Pension kicks in and 
it reduces your GM pension dollar 
for dollar. 

If you were at the Civic Audi¬ 
torium the last two times our union 
held the meeting there, you may re¬ 
call Karl Zimmerman’s questions to 
Bob White, when he questioned him 
on the pensions of the International 
Staff members. Karl bluntly asked if 
anybody on the International 
Union s staff has a stacked pension 
or not? He even asked Brother White 
what his pension would be when he 
retires. As I played back the tapes, 
there was lots of skating with the 


answer, but the final reply was that 
Bob really didn’t know what it will 
be. Judging by Dennis McDermott’s 
retirement income, Bob was telling 
us the truth. He really didn’t know, 
but I'm sure of one thing, if Dennis 
McDermott receives a stacked pen¬ 
sion as Director of the UAW, the 
next director who comes after him is 
not going to receive less. It’s just 
common sense. 

At that time, I questioned Brother 
Zimmerman s timing and maybe 
even his motive when he was so per¬ 
sistant with his questions, but his 
logic is convincing. You can’t have a 
negotiator negotiate your pension, 
who’s pension is so superior to 
yours, that he does not understand 
your needs and a change of lifestyle 
you will have to make after you re¬ 
tire. Karl’s argument was, and still 
is, that our Union leaders should 
have the same pension structure as 
the people they represent, so when 
they bargain on our behalf, they are 
also bargaining for their own pension 
improvement. 

The facts on Dennis McDermott 
convinced me more than ever that 
Karl Zimmerman is right. If we could 
only have a few hundred Karl Zim¬ 
mermans, maybe some people would 
start to listen. 

CLOSING MESSAGE 
No man has ever risen to the real 
stature of spiritual manhood until he 
has found that it is finer to serve 
somebody else than it is to serve 
himself. 



UAW 

Counsellors 9 

Report 

By ORVILLE FAUGHT 
and 

JOHN LESURF 



White Meeting 


By DAN KEWLEY, 

Zone 22, Committeeman 

On May 13, 1986, the Committee¬ 
men, Alternates, and Chairman met 

with Bob White and Staff at the 
Union Hall. The meeting was to dis¬ 
cuss Team Con¬ 



cept, Natural 
Group Leaders 
of Natural 
Groups, QWL or 
AGV system 
rotation, take 
your pick. Bob 
Nickerson 
started off by ex¬ 
plaining that a 
meeting had 
been held with 
the Company two weeks prior to 
ours. Their discussions that included 
the Shop Committee members re¬ 
volved around four categories: 1. 
Collective Bargaining. 2. 
Communication. 3. Working Condi¬ 
tions, and 4. Others. 

The areas of discussion under Col¬ 
lective Bargaining were classifica¬ 
tions, Health & Safety, Discipline, 
Wages, Orientation, and Training. 
Communications included informa¬ 
tion to Chairman, National Reps, 
Committee meetings and Repre¬ 
sentation structure. 

Working conditions included 
cafeteria, chairs, etc. 

Others included Team Concept, 
Pay for Knowledge system, and 
Natural Work Groups. 

Nickerson reported that these last 
items for discussion were Company 
requests. We were not told what was 
resolved on these issues or what was 
discussed about the subjects 
themselves. 

Questions were raised about how 
the AGV system that includes job 
rotation would disadvantage senior¬ 
ity and/or impaired employees. No 



actual answers were received so we 
hope to have a better understanding 
later. 

Also raised was Work Group 
meetings by Supervisors, Team 
Leaders, and Natural Group Lead¬ 
ers. We did get a definite response in 
this area. These meetings are to in¬ 
clude Union representation and they 
are to exclude Management subver¬ 
sion of the Collective Agreements. 

Later on in the meeting, we were 
given some guidelines in this area 
because the fact remains that Work¬ 
er Group meetings are a Company 
instituted program that they control 
directly or indirectly. 

Brother White then took the floor 
and started off by discussing the im¬ 
portance of fighting Free or Freer 
Trade. He explained the need for us 
as a Union and Individuals to keep 
the Auto Pact and build Canadian 
Content Language to control lost 
jobs to offshore producers. There is 
no doubt that he is quite right on the 
issue and we should back that posi¬ 
tion wherever possible. 

Brother White then got to the is¬ 
sues that are affecting us now in 
Oshawa. The areas touched on were 
Natural Work Group, QWL, tech- 
nology, etc., and outsourcing. 

Two things Brother White 
touched on struck me personally. He 
reported that Windsor Trim had the 
best Labour Relations record, the 
best cost profit factor, and a QWL 
program. He said that even with all 
of that GM is going to take 1,000jobs 
out of that plant if they don’t get a no 
strike agreement. The effect would 
be that everyone bargaining with the 
UAW would want no strike agree¬ 
ments. 

The message is, no matter how 
much you do to make GM profitable, 
they want more. No matter how 
good your labour relations and pro¬ 
fits are, they look for ways to divide 
the Union and eliminate the jobs of 
the people who helped get them 
where they are. Perhaps GM be¬ 
lieved they could sell such a program 
because of the QWL indoctrination 
at the Plant. The no strike request at 
Brother White’s level only reflects 
the pattern GM has been successful 
with at the Local level regarding 
Classifications, Team Concept. The 
more they get out of the Local 
Agreements and Working Condi¬ 


tions, the sooner they will be back to 
the Master level asking for more 
concessions. In other words, \vhy 
hasten our own demise with the 
Team Concept when Windsor Trim 
is a perfect example of GM’s inten¬ 
tions about job security? 

Brother White also said that he be¬ 
lieves we should fight to see that we 
Continued on Page 11 


“What is St. John All About” 

The men and women wearing 
black and white uniforms with St. 
John Ambulance shoulder flashes 
may be seen at events such as a 
“Generals” game at the Civic, a 
Petes game in Peterborough, your 
UAW Picnics, ball tournaments or 
anywhere their services are re¬ 
quested. The members are part of a 
heritage which has lasted for almost 
a thousand years. They are volun¬ 
teers trained and equipped to assist 
anyone in distress. 

St. John Ambulance is unique, in 
that they are the only organization 
you can call on to provide First Aid 
coverage for your organization’s 
event. Like most organizations, 
which depend on public assistance 
for survival, St. John Ambulance has 
and is presently feeling the crunch. 
They need your help financially and 
in turn can help you. 

Not only is St. John Ambulance 
unique, but so are their members and 
they are in dire need of more mem¬ 
bers like themselves who are not af¬ 
raid to step to the forefront and 
volunteer to assist someone in need 
whenever and wherever they are 
needed. Are you the person they are 
looking for? Do you care about 
people? Give them a call! They will 
train you in First Aid, Cardio Pulmo¬ 
nary Resuscitation and home nursing 
and also teach you how to feel com¬ 
fortable around the sick and injured 
using your training to help alleviate 
their pain and stabilize their condi¬ 
tion until the ambulance can arrive. 
Their training can save lives. 

St. John consists of two distinct 
yet mutually independent groups. 
The Brigade, responsible for First 
Aid Coverage, and the Association, 
who are responsible for the financial 
side and the training of the public and 
industry, making St. John a viable 
organization. 


The findings of several inde¬ 
pendent studies all support the con¬ 
clusion that St. John’s safety 
oriented First Aid course significant¬ 
ly reduces the incidence of accidents 
on the job or at home by as much as 
30-40%. Not only does the St. John 
Ambulance course teach you how to 
handle injuries due to accidents, but 
what to look for to prevent injuries to 
you and your fellow workers and 
family members. Yes, St. John 
courses can be specifically designed 
to handle your particular work en¬ 
vironment, be it any aspect of the 
automobile industry to aiding you in 
your leisure hours when you are 
coaching your neighbourhood parks, 
baseball or hockey team. 

Cardio Pulmonary 
Resuscitation 

Most heart attack victims die 
within the first two hours of the onset 
of symptoms because they refuse to 
face the fact that they are having a 
heart attack. 

CPR, as the course is known, can 
teach you how to cope with a family 
member, friend or co-worker who is 
experiencing cardiac difficulties. 
With this course you become part of 
the trained personnel that can react 
to save lives. 

Other courses offered to the public 
are Advanced and Emergency First 
Aid, Child Lifesaver, Babysitting, 
Healthy Aging for Seniors, Health 
Care & Child Care in the home. 

Remember, St. John’s is sup¬ 
ported by the United Way. If you are 
interested in further information re¬ 
garding any aspect of St. John or are 
interested in taking any of their 
courses, please contact the St. John 
Ambulance office nearest to you. 

Remember — 'the need never 
changes and St. John’s are here to 
aid you! 



Expenditures 

Receipts 

Deficit 


$ 603,270.63 
556,002.26 

$ 47,268.37 


BANK BALANCE — APRIL 25, 1986 

$ 131,789.59 


Current Acct. March 28, 1986 
April deposits 


April withdrawals 

April 25, 1986 Bank Balance 

ASSETS 

Cash on hand 
Bank balance 

Autoworkers Credit Union 
Government Bonds 
Co-Op Credit 
Investor’s Group Trust 
Special Unit Benefit Fund 
Investments 

Less O/S Cheques 
Total Assets 


RECEIPTS 

Check-offs 

Term Deposit Interest 

Hall Rent 

Apartment Rent 

Miscellaneous Sales 

Telephone 

Vending Machines 

Retired Members Dues Fund 

Lost Time Expenses 

Oshaworker 

Miscellaneous 


1,346,351.88 

1,478,141.47 

1,277,875.75 

$ 200,265.72 


12,098.24 

200,265.72 

29,303.10 

12,000.00 

90,000.00 

358,099.01 

3,038.69 

2,100,000.00 

$2,804,804.76 

382,387.60 

$2,422,417.16 


526,698.38 

6,739.73 

6,548.00 

620.00 

1,593.00 

369.30 

738.05 

2,180.75 

1,415.20 

2,102.01 

220.00 


Office Salaries 
Building Maintenance 
Lost Time Wages 
Miscellaneous Rent 
Green Shield 
Total Receipts 

EXPENDITURES 
Office & Hall Wages 
Lost Time Wages 
Payroll Service Charge 
Lost Time Expenses 
Per Capita Tax 
Publicity 
Office Supplies 
Hall Supplies 
Building Maintenance 
Entertainment 
Welfare 
Education 
Donations 

Retired Members Dues Fund 

Dues Refunds 

Pension Plan 

Telephone 

Oshaworker 

Miscellaneous (plant gate collect, etc.) 

Officers Insurance 

Vending 

Miscellaneous Rent 

Realty Taxes 

PEL staff 

OHIP 

Postage 

Green Shield 

Political Education Committee 
Duplate Pension Assessment 
Skilled Trades Assessment 
Total Expenditures 


5,111.16 

1,225.52 

218.94 

205.00 

17.22 


$ 556,002.26 


38,651.63 
117,063.19 
646.56 
18,095.64 
347,031.39 
375.00 
1,972.85 
977.23 
7,572.40 
1,775.00 

93.50 
1,154.25 
2,527.00 
1,135.48 

531.20 
14,946.15 
3,578.04 

13,848.65 
17,648.53 

8.50 

610.20 
803.95 

7,451.00 
78.11 
357.00 
1,962.82 
1,007.00 
720.00 
606.00 
42,36 
$ 603,270.63 
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Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 





Credit Union 

Home Improvement Loans 
help you fix it right. 

Whether you’re renovating, adding to, or improving 
your home, the money you spend is actually an invest¬ 
ment in its beauty and value. 

Over the years it can pay itself back in increased prop¬ 
erty values and in the enjoyment you get from your 
new addition. 

With our simple interest home improvement loans, 
you pay interest only on the amount you owe for the 
time you owe it. You can pay off the loan in full or in 
part at any time, without penalty. 

Our rates are competitive and we’ll arrange a conven¬ 
ient repayment schedule to suit your needs. 

Talk to us about arranging a home improvement loan 
to help you start building now! 

THE CREDIT UNION 

BEU5NGS TO YOU AND ME 



Credit Union 


Mortgage Funds 
Available 


One to Five Year Funds Available 
No Charges for Taking Application 
Same Interest Rate on Local and Out-of-Town 
Properties 

Save Years of Future Interest Payments by Pre-Paying 
up to 10% of the Original Mortgage off the Principal 
Each Year 

10% Pre-payment can be made in a Lump Sum, or by 

Installments Throughout the Year 

Mortgage can be Assumed by Another Qualifying Credit 

Union Member at No Charge 

Mortgage Insurance Available through CUMIS 

No Interest Penalty for Discharging Mortgage if Property 

is Sold. 

Call your Credit Union TODAY 
for an Appointment 


SUMMER VACATION 
SCHEDULE 

The Auto Workers Credit Union will be Closed on the 
following days: 


CANADA DAY 
NEGOTIATED DAY 
CIVIC HOLIDAY 
LABOUR DAY 


Tuesday, July 1 
Monday, July 28 
Monday, August 4 
Monday, September 1 


Have a safe and happy holiday 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Robert Cannons, Chairman 
Gene Bergeron, John Brady, 

Lois Nimigon, Don Nicholls, 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728-5187 

Office Hours: MONDAY THURSDAY 10 A M. 5 P.M. / FRIDAY 10 A M. 6 P.M. 

MONTHLY INCOME 
CERTIFICATES 

One, Two, Three or Five Year 
Terms Balance your monthly 
income to your monthly expenses. 


Editor 

Home Improvement Loans 



Savings Account — Deposit Account — No Charge Chequing — Term Certificates 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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Team Concept in Zone 57 


By BRIAN HAYDEN 
and DOUG WILEY 

As you are all aware of by now, 
GM is going to introduce natural 
work groups or the team concept in 
Dept 69A when the motor line goes 
to the parts building in August for the 
1987 model. Many of you have asked 
what team concept is and does it not 
violate the contract. 

Basically, team concept is just a 
different way, and the Company 
hopes a more improved way, of 
building cars. The Company has 
taken the existing foremen’s group of 
approximately 30 assemblers with 
one group leader and 2 or 3 repair¬ 
men and their plan is to divide this 
one main group into three smaller 
groups or teams of ten people each 
and then to assign a team leader, who 
should be a senior person in the UR 
classification, to each of the teams. 
The function of a team leader will be 
basically that of a group leader and a 
repair man for his team. Above the 
three team leaders will be the group 
leader who will retain most of his 
present responsibilities as well as 
some new functions. Above the 
group leader will be the foreman 
whose sole responsibility as we see 
it, seeing that the team leaders and 
the group leaders will be doing 
everything else, will be to handle 
discipline and fill in time sheets. 

Under team concept, the Com¬ 
pany hope,s that each member of the 
team pulls and works together as a 
team. Everything within the team 
will be done by the team and for the 
team (for the team or for GM?). If a 
member of the team gets behind, the 
rest of the team will help him to catch 
up. If there is any repair work to be 
done within the team, the team along 
with the team leader will get it. 


Teams will be pitted against other 
teams as far as production standards, 
quality and housekeeping. Did I say 
housekeeping? Oh, yes under the 
present guidelines of the team con¬ 
cept or natural work groups, each 
assembler is responsible for the 
housekeeping in his work area and 
also the team leader, group leader 
and relief men will pitch in to 
help. Say goodbye to the sweepers in 
your area if not the whole sweeping 
department. 

What the company is hoping is that 
everyone gets on the team concept 
band wagon, ra ra, wave the flags, 
bang the drums, hurray for the team. 
Bull shit. Before you go any further, 
stop and ask yourself what team 
concept will do for you, the assem¬ 
bler. When you go to the parts build¬ 
ing, every assembler will get their 
own custom made work bench with 
its own built-in stool that you can sit 
on between jobs if you have time. 
Also you will all get your own loc¬ 
kers that will be located in a locker 
area. As far as we are concerned, 
everyone should have their own 
locker any way and as many of you 
know, it has been an ongoing battle 
to try and get this. 

What else does the parts building 
hold in store for you? For those of 
you who are used to having fresh, hot 
meals from cafeteria, you can kiss 
them goodbye as there are no pro¬ 
visions, as of yet, for a full service 
cafeteria but rather there will be a 
room of vending machines with one 
microwave. The company and Versa 
Foods have assured us that the food 
will be fresh (I think that we’ve all 
heard that one before). We also 
understand that whatever type of 
first aid facilities that they have in the 
parts building will be manned by 


someone with a St. John Ambulance 
ticket rather than by a qualified nurse 
as we now have. 

What else do we stand to lose 
under team concept? Just look 
around you, the repair jobs in the 
group, most sub. assembly jobs and 
the sweeping functions are already 
lost to us as the “team” will now 
take over these responsibilities. 
Take a look at reject and final finish. 
Take a good look because the day 
will come that there will be no need 
for them as all repair work will be 
done by and for the team. Now take a 
look at the assembly line because 
that is your future and you don’t 
need a crystal ball to figure it out. If 
there isn’t any off line jobs and you 
want to continue to be employed by 
General Motors, there will only be 
one place to work, the assembly 
line, whether you are a new hire 
or whether you have thirty years 
seniority. If you are a senior and/or 
impaired worker and you are not able 
to do your job on the line, the com¬ 
pany will lay you off as incapable. In 
other words, here is your job and if 
you can’t do it, there’s Park Road. 

The far-reaching goals of team 
concept are the elimination of offline 
jobs, the elimination of classifica¬ 
tions, (and therefore, the elimination 
of transfer and flow rights) and over¬ 
all the elimination of the union as a 
whole. The companies overall 
dream of utopia is where the team 
handles their own affairs whether it 
be the distribution of work around 
the team or whether it be the granting 
of time off by the team. If the team is 
doing things like this to you or is it for 
you, how are you going to grieve 
against the company? The day will 
come when it isn’t your foreman tell- 


Auxiliary 27 Report 



By JACKIE FINN 
President 

Our last two meetings were wel 
attended as usual and on May 1st oui 
group enjoyed a very pleasant meet 
ing at Herrongate Barn Theatre. 51 
attended starting 
with dinner 
followed by the 
Theatre’s 
production o 
“Let’s Murdei 
Marsha’’, j 
comedy believe 
it or not. The 
feedback I go 
was that every 
one enjoyec 
themselves ver) 
much and talk is we will likely have c 
fall outing. A special thank you tc 
Sister Hopson, who convened the 
ticket sales for us. 

Our recent 50/50 winners have 
been Sisters Hopson and Saramak. 
Congratulations! 

At our last meeting, Sister Vi Cool 
idge, our Canadian Association ol 
Consumers representative gave ar 
outline of articles in the latest 
magazine. She also reported or 
happenings at Hope Centre. As you 
are aware of, half of the 50/50 draw 
money taken in goes to Hope Centre. 

We initiated two new members in 
to our group. They are Sisters Ferr 
Searle and Helen Rotterman. A 
warm welcome, Sisters, and if yot 
have any questions, please don’t 
hesitate to call me or anyone on oui 
Executive. 

Sister Barb Smith thanked the Au 
xiliary for sending herself and 
Brother Ted to the NDP fundraisei 
held on May 3rd. Sister Betty Clarl 
and her husband Bill were unable tc 
attend. 

Our recent donations were: Cana 
dian Institute for the Blind — 
$195.00, to purchase one recorder tc 
play back the tapes on. Canadiar 
Cancer Society — $200.00. Citizer 
Advocacy Oshawa — $50.00. World 
Vision for one AGPAK (Agriculture 
Assistance Program) for one family 


cost will be $57.00 each. Oshawa 
General Hospital — a donation of 
$250.00 to purchase as many extra 
sensitive stethoscopes needed for 
the level two nursery. Donated 
sandwiches and coffee for the Re¬ 
tiree’s last dance. 

Sister Rose Ellis will be presenting 
our bursary award at General Vanier 
Secondary school on Thursday, 
June 26th. Thanks, Rose. 

Sister Shari Michalewski has in¬ 
formed me that she will be unable to 
convene the Tuck-Shop volunteers 
at Hillsdale and Sister Marg 
McDougall has volunteered to do 
this. 

Last meeting, I sent around a 
paper to collect names of the Sisters 
who would be interested and when I 
last saw that sheet, there were quite a 
few names on it. Very good. Our turn 
at the Tuck Shop comes about every 
seventh week. It usually requires six 
volunteers and always on a Wednes¬ 
day from 1:30-3:30 p.m. If you are 
interested please give me a call at 
725-8250 and at this time, I would 
like to thank Shari for a job well done 
and all the members who have gone 
to work at the Tuck-Shop. The resi¬ 
dents so look forward to the store 
being opened so they can purchase 
their goodies, and if we don’t have 
any volunteers, it could very well 
mean that the store wouldn't get 
opened on that particular day. 

Upcoming Events: Fall bazaar at 
OSC on Friday, November 7, 1986 
and we still need volunteers and 
conveners for that day, but we can 
get started at our knitting, sewing, 
crafts. Sister Vi Brown brought in a 
large quantity of wool and Sister 
Rotterman took quite a few packages 
of wool to knit something and I still 
have five balls of yellow baby yarn 
left, so if you know of anyone who 
might be interested, please give me a 
call. Thanks to Sister Vi Brown and 
Helen Rotterman. 

We had a request from Brother 
Wally Downham to participate in the 
Local’s picnic on July 5th. We will 
sell the tickets and have our annual 


doll draw at the lake. Sisters Verna 
Parker and Marg Grey will convene 
the doll booth. Thanks, Sisters, you 
always do a great job and thank you 
to Sister Saramak who will purchase 
the doll. 

At our last meeting, we had nom¬ 
inations for the Executive positions 
for 1986-87. Following is your 
Executive: President — Jackie Finn. 
Vice-President — Annabelle Cobb. 
Recording Secretary — Lynn Rak. 
Treasurer — Betty Clark. Member¬ 
ship Secretary — Phyllis Munroe. 
Sgt.-at-Arms — Marjorie Leddy. 
Guide — Marg McDougall. Trustee 
for a three-year term — Ruth Hop- 
son. Other trustees are Bea Saramak 
and Barb Smith whose terms haven't 
expired. 

As you see, there will not be any 
elections and we, the Executive, 
hope this means you, the member¬ 
ship, are satisfied with the job that 
we are doing. Thanks for the vote of 
confidence. 

One name you will notice that is 
missing from the Executive is our 
faithful Treasurer's name. Sister 
Ilene Watts. Due to accepting a new 
job, Ilene will be unable to attend all 
meetings. We certainly will miss 
Ilene from the Executive but wish 
her the very best in her future en¬ 
deavour and I personally would like 
to thank Ilene for her 100 percent 
co-operation at all times. 

Thank you to Sisters Verna Parker 
and Dorothy McEachern for 
conducting the nominations. 

Next meeting we will fill the 
remaining committees. 

A correction from my last write-up 
should read thanks to Sister Olive 
Clark for taking tickets at the door 
the night of our banquet. 

Remember next business meeting 
Tuesday, May 20, 1986, Room B-5 
and Tuesday, June 3, 1986, main au¬ 
ditorium. We will have our annual 
pot luck supper to start at 6:30 p.m., 
also installation of your new Exe¬ 
cutive to start at 8:00 p.m. 

Hope to see you then. 


ing you what you can or cannot do 
but rather the team. 

Now the question is, what is the 
union doing about team concept. 
First of all, by the union if you are 
referring to the elected reps, there 
isn’t very much that we can do on our 
own unless the company violates the 
master agreement, the local agree¬ 
ments or any working condition 
agreements and as of yet the com¬ 
pany hasn’t violated the contracts. 

Now there are some things that the 
Union, meaning all of us, can do. 
First of all, all of us already belong to 
a team, the UAW and it’s about time 
that we all started to remember that. 
We should think about our roots and 
remember that the company didn’t 
give us our contract, or our benefits, 
but rather our Union and our pre¬ 
decessors fought for and went on 
strike to gain these things. Don’t let 
the company just walk up and take 
these things from you. We have to 
fight to keep these things as hard as 
others fought to gain them for us. 

Right now, General Motors is try¬ 
ing to sell us team concept in the 
worst way. They are spending mil¬ 
lions of dollars on training courses 
that are just going to benefit the com¬ 


pany. Our advice to you people is to 
attend these courses but keep your 
eyes open and your bottoms co¬ 
vered. Ask questions. Ask about 
what the future holds in store for 
you. Don’t take everything for 
granted and don’t believe for a mi¬ 
nute that General Motors is going to 
take care of you or that they have 
your well-being at heart. GM’s only 
priority is making money. 

As we have already stated, GM is 
spending millions to sell team con¬ 
cept but the question is are we ready 
to buy and at what cost? Team con¬ 
cept is in the near future and it is 
coming but we don’t have to buy it so 
quickly. When you go to these meet¬ 
ings, ask about your future and keep 
asking until you are given the proper 
answers. Don’t let the company vio¬ 
late the contract and if it does, call 
your union rep. If there are any prob¬ 
lems or questions that the company 
won’t deal with, call your rep. Voice 
your questions, objections and 
ideas. Don’t let the company force 
team concept upon you. 

General Motors wants to sell us 
the farm but can we afford the mort¬ 
gage? Think about it and talk about 
it. 


Cadbury Unit 


Continued from Page 4 

nipped this in the bud before the 
horses are out of the barn. 

HEALTH STATION 

Your concerns on accessibility to 
the health station have been raised 
with the Company. Our people come 
first when they need some medical 
assistance. The Company has ag¬ 
reed to provide a lockable letter box 
for employees who are trying to con¬ 
tact the nurse off shift, etc. You will 
also see that the door is open a lot 
more now. 

BINDLER 2 

I’m satisfied that the Company is 


concerned and is making changes to 
help the people in the wrapping end. 
Much more has to be done though if 
the line is to be made as safe as pos¬ 
sible to reduce fatigue and the risk of 
repetitive motion injury. 

If the workforce was not so trans¬ 
ient due to many of the lines being up 
and down like a toilet seat and if 
more people could be brought back 
from layoff to provide better cover¬ 
age and reliefs, and if we could 
negotiate with this Company a de¬ 
cent training program on the equip¬ 
ment, this would go a long way to 
solving this and many other 
problems. 


JXews & Views 


By DON WHALEN 
District 6 Committeeman 


WEEKEND EDUCATION 
SEMINAR 



A belated thank you to all who at¬ 
tended this seminar. It was a great 
success with approximately 80 
Brothers and Sisters in attendance. 

A special thank 
you to all the 
instructors, 
Gord Wilson, 
from the Educa¬ 
tion Department 
UAWandtheen- 
tire Education 
Committee from 
Local 222. With 
all of the above 
people pitching 
in, helped me 
make this weenend run smooth and 
such a success. Thanks again and I 
hope maybe next year, we can ex¬ 
pand this seminar to a two-weekend 
seminar and offer more advanced 


courses. 


4th STEP GRIEVANCES 
All my grievances heard at this 
step of the procedure were either re¬ 
solved or moved on to arbitration. 
Everyone involved has been made 
aware of the status of their griev¬ 
ance. One problem I am having is all 
the grievances I have (some of them 
2 or 3 years old) regarding wages. 
The problem I’m having is getting 
the UAW wage Co-ordinator in to 
hear them. Hopefully, once the of¬ 
ficial split from the International 
Union is finalized, we’ll get our own 
Wage Co-ordinator (which we’ll 
have to) and clean up these outstand¬ 
ing grievances. 

MOTOR LINE MOVING TO 
PARTS & SERVICE 
At time of writing, I am still meet¬ 


ing with the Company trying to get a 
full service cafeteria for this new 
area. Plus believe it or not the Com¬ 
pany is telling me they are building a 
First Aid Station in this new area, but 
they are not prepared to hire a nurse 
to service it. I will be busy for the 
next while, but will keep you all in¬ 
formed of further outcomes from this 
area. Believe me, anyone who thinks 
General Motors gave us all the things 
we enjoy or have now, for nothing, 
you’re dead wrong. 

WORKING TOGETHER 

Not only are some members of 
Management still disappointed I got 
elected but so are three (3) Commit¬ 
teemen in the District. I guess I can’t 
change that, but not because I ha¬ 
ven’t tried. I refuse to let these indi¬ 
viduals interfere with me represent¬ 
ing everyone in District 6. 

If you hear something you're not 
happy with (PLEASE) give me a 
chance to either defend or deny any 
accusations. Contact me personally. 
This will not make my job any eas¬ 
ier, but I do assure everyone of you 
that you will get the representation 
you expect and deserve. 

QUALITY OF WORK LIFE 

Brothers Bob White, Bob Nicker¬ 
son, Buzz Hargrove, and Pat Clan¬ 
cy, all from the National Union, met 
with the entire Committee (Districts, 
Committeemen, and Alternates), to 
discuss where we are and where we 
are going with QWL. 

There will be meetings soon with 
the Company and when this takes 
place, I will give a detailed report 
through the Oshaworker. 

CLOSING THOUGHT 

Beware of those who fall at your 
feet ... they may be reaching for the 
edge of the rug. 
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SWAP COLUMN 


Continued from Page 5 

C.A. ALLIS CHALMERS tractor, $1500. 
Registered quarter horse gelding. Call: 
1-705-932-2043 

HOT SHOT 1/10TH scale RC hi-per- 
formance 4-wheel drive off road racer. 
Half assembled. Reg. $275. Sell for 
$200. Call: Bowmanville 623-9238 

VERY SCENIC one-acre lot, 100' x 300' 
off Pidgeon Lake. Access to lake and 
dock. 300 spruce trees, fences, culvert, 
driveway, permits. $11,900. Call: 434- 
1673_ 

20" PHILCO COLOUR TV, $265. 26" con¬ 
sole TV, $285. 1979 Chevette, 4-speed, 
$2200 certified. All in excellent condi- 
tion. Call: 723-8780_ 

2 KRAMER ELECTRIC guitars, with 
Floyd Rose tremilo system, like new, 
with case. 1 white offset “Vee”. 1 star¬ 
shaped black with custom air-brushed. 
Call: 725-0566 after 5 p.m. 

1984 FORD ESCORT L, 5-speed stan¬ 
dard transmission. Lady driven. Asking 
$5500. Call: 579-6014 

USED U-SHAPE KITCHEN cupboards. 
Good condition. $300. Call: 728-6149 

SCUBA DIVING equipment, wet suit, 
stab jacket and regulator and extras. 
Call: 433-1629_ 

1984 GMC, LOADED, 6.2 Detroit Linton 
diesel, 55,000 km. Balance of warranty 
on engine. $8900. Call: Orono 983-9596 

COLUMBIA 1600-1 COMPUTER 128k 
RAM. 2 360k floppy drives. Video con¬ 
troller card keyboard. AMDEK monitor 
V-300. Roland printer. All cables, soft¬ 
ware package, 1 year old. Call: 579-1402 

4 NEW B.F. GOODRICH radial T/A’s. 
P235/60R14. Call: 728-2887 

1979 YAMAHA 175 CC, 3-wheeler, good 
condition, asking $800. Honda Odyssey 
4-wheel dune buggy. Rebuilt motor, 4 
new tires, asking $900. Call: 723-6790 

BROOKLIN CONCRETE step. Size 49" x 
39" x 7". $30. Call: 579-3445 


ALUMINUM WINDOWS. Five 3574" x 
57V 2 ". Two 29V 4 " x 57V 2 ". One 1 7V 4 " x 
41W. Two 25V 4 " x 57". One 41V 4 " x 55V 2 ". 
One B.W. 54" x 57". $100. Call: 576-1466 

3 SETS STEEL STEPS, 15-ft. long. 40" 
wide. Can be cut for shorter ones. 
Range hood, light and fan. Call: 728- 
0668 _ 

12-SPEED MENS bike (new). Call: 
Bowmanville 623-5442 


LADIES BROWN leather Drospo motor¬ 
cycle jacket, size 10-12, new, $350. Sell 
for $125 or best offer. Call: 434-1737 or 
728-7191 _ 

ROLLER SKATES, ladies size 5. Cost 
$90 new. Asking $30. Excellent condi¬ 
tion. Call: 723-6304 after 5 p.m. 

’81 HONDA CIVIC, 4-speed standard. 
Certified, $2400. Call: Ajax 683-5676 

’84 BOBCAT GO-KART, good condition, 
extras in, $700. 308 Rem Mod. 6 pump 
action, like new, $500. Call: Bowman- 
ville 623-2477 _ 

2 RALEIGH “CAMPER” folding bikes, 
both overhauled, selling V 2 price. 1 Clas¬ 
sical guitar (new) and case. Call: 728- 
7169 __ 

REFRIGERATOR, $65. 3-speed auto¬ 
matic transmission for Chev. $95. Call: 
Bowmanville 623-7672 

TWO JUNIOR GIRLS’ 10-speed bicy- 
cles, $75 each, excellent condition. Mint 
green drapes, 100" x 84", $70. Two 
brown sheer panels, 300" x 83", $50. 
Call: 576-2576 _ 

1975 OLDS 88 convertible, fully loaded 
with air, $6000. 1984 Dodge Charger, 
2+2 hatchback with air, $6000. Call: 
Port Perry 985-3983 

’83 STARCRAFT GALAXY hardtop tent 
trailer, fridge, stove, spare tire, electric 
brakes, all hookups. Immaculate. Call: 
728-3014 _ 

’79 CHEVETTE, STANDARD transmis¬ 
sion. ’79 Skyhawk. Front end, 78 Nova. 
Left hand door for 77 Nova. 15" radial 
tires. Chesterfield, new. Call: 725-7249 

HEAVY-DUTY TRAILER hitch with tor- 
sion bars, plus electric brake hook-up. 
$200 or best offer. Call: 725-7900 

ONE 6' 4-WAY HYDRAULIC snow plow, 
new cylinders, valves and belt driven 
pump. Call: 576-3121 

LOT, CAMP SITE, No. 15 on Pigeon 
Lake. In Pigeon Lake Campers Associa¬ 
tion Park. Call: Bowmanville 623-7841 

REALISTIC RECEIVER, 75 RMS, good 
condition, pre-set stations, $250 or best 
offer. Call: Ajax 427-0762 

1981 HONDA XL250,3000 km. Like new, 
$1000. Call: Blackstock 986-5536 

74 GMC V 2 -ton with cap, tires and muf¬ 
fler system like new. Good body and 
paint job. $900 as is. Call: 725-8719 


1978 LIONEL 8 HARDTOP tent trailer, 
fully equipped, add-a-room, $3500.1980 
Chevelle Malibu. Classic. 15 cu. ft. 
freezer, 30" stove. Call: 579-3633 

1980 PONTIAC PARISIENNE and one 
soft tent trailer. Call: 1-705’324-8246 

76 PONTIAC 4-door, mechanically 
good, needs some body work. $350. 
Call: 723-7460 

14' ALUMINUM CANOE (Master Craft) 
with paddles, motor and life jackets. 
Call: 725-9487 

1980 AMC SPIRIT, 4-cylinder, 4-speed, 4 
extra tires, excellent running condition. 
Two bucket seats, $30. Good condition. 
Two rims. Call: 728-7882 

79 FORD F-150 pickup with cap. 61,000 
miles. PS, PB, sliding rear window. 
$3500 or best offer. Certified. Call: 

1- 705-745-3974 

WESTINGHOUSE 8000 BTU air condi- 
tioner. Horizontal style. Used one sea¬ 
son. $300. Large playpen, $15. Men’s 
golf shoes, size 9 V 2 D, $15. Call: 725-2813 

FRANKLIN FIREPLACE, best offer. Two 
exterior doors, 6'10" x 2'10" and 6'8" x 
2'8". $50 pair. Call: Bowmanville 623- 
9588_ 

SINGLE BED, excellent condition. 

2- piece mattress set, maple headboard, 
steel frame. Call: 579-2967 

BEES, HIVES AND equipment. 
Firewood, split, cut and delivered. All 
hardwood. 600 ft. hemlock lumber, 12' 
long. Call: 728-4539 

LAWN BOY, 20" MOWER. Brand new, 
only used once. $225. Includes gas, oil 
and container. Call: 579-1568 

KAWIA ORGAN El20 with tape deck, 
two manual, in perfect condition. $2000 
or best offer. 50-watt amplifier, brand 
new, $110. Call: 1-705-277-2642 

23-FT. FLYTE TRAILER, 8x17 add-a- 
room, 6x8 shed, extra fridge. $5500. 
Lonesome Pink Park. 10x12 blue/grey 
rug, $40. 23" console TV $50. Call: 725- 
4347__ 

1977 OLDS CUTLASS, excellent drive 
train, 350 rocket engine. $450 as is. Call: 
Port Perry 985-9058 

100 YAMAHA. 1981 Dirt Bike. Call: 576- 
3844 _ 

COCA-COLA MACHINE, $50. Table, 
folding legs, $15. Hall clothes tree, new* 
$25. Wrought iron planter spiral, $25. 
Call: 728-2538 

SOFA BED and chesterfield and chair. 
Excellent condition. Suitable for rec 
room or cottage. Call: 728-5695 

1981 HONDA CB650 Custom, low miles, 

dark/light blue. Very clean. Call: 723- 
0054_ 

20 CU. FT. FREEZER. Call: Whitby 668- 
3009 _ 

2 FEMALE TOY poodles, registered, 8 
weeks old. White. Call: 728-1965 

1980 PONTIAC PARISIENNE wagon, 
305 automatic, air con., air shocks, one 
owner, approx. 70,000 miles. Will certify. 
$5495, make offer. Call: Bowmanville 
623-1508 or 623-5577 

ELECTRIC PORTABLE De La Vaile milk- 
ing machine. Excellent condition. $225. 
Call: 723-0947_ 

1982 OLDSMOBILE FIRENZA LX, dark 

grey, 1.8 4-cylinder 3-speed automatic, 
custom interior, very clean. Call: 723- 
0054 _ 

TENT TRAILER, in good condition, has 
a storage box. Asking $500 or best offer. 
Call: 571-2125_ 

WATER SOFTENER, like new, 20,000 
grain, fully automatic, $325. Jerrold TV 
converter, $30. Call: Hampton 263-2669 

1976 340 c.i. DODGE ASPEN S/E, 
2-door, tint fiberglass fenders. Many ex¬ 
tras. $1200 or best offer. Call: Port Perry 
985-9426_ 

1980 RIVIERA, LOADED, $6500. Excel¬ 
lent condition. Call: 1-705-277-2297 

1969 BUICK SKYLARK GS400, good 
condition. Asking $1500 or best offer. 
Call: 576-8480 

WINTERIZED LOG CABIN, 50-foot 
shoreline in Scugog. ’67 Mustang 
coupe. V 2 -ton truck camper, new sliding 
doors. Call: 1-705-786-2270 

DINING TENT, 9' x 9'. Outside frame, 
$75 or best offer. Call: 728-9852 

AIR CONDITIONER, Fedders, large size 
with sleeve. Excellent condition, $175. 
Outdoor wood furniture, chaise and 4 
chairs, pads, $75 complete. Call: 725- 
5881 


BOAT LADDER. Cupboard doors, dif¬ 
ferent sizes. Gold carpet, brand new, 12' 
x 52". Call: 728-7119 

7.5 CU. FT. FREEZER, $225. Portable 
dishwasher, $200. 36" x 57" thermopane 
window, new, $350. Sell $200. Red¬ 
wood. Call: Whitby 668-0328 

1981 SUZUKI JEEP, excellent motor, 
good body, 45,000 miles, trade boat, 
motor, trailer, fold down tarp, fog lights. 
Call: 579-7424 

14-FT. PLYWOOD BOAT with tarp, in 
good condition. Best offer. Call: 571- 
1384 


10" TABLE SAW with 2 h.p. motor. 9" 
disk, 6" x 48" belt sander. 3 / 4 hp motor. 
Collector plates. Best offer. Call: 436- 
0855 


FREEZER, 20 CU. FT., white, interior 
light and exterior ready light, 1 basket, 1 
divider, good running order. $150. Call: 
725-4450 

1972 17-FT. TRAVELINER HOUSE trail- 
er, good condition, sleeps 5. Asking 
$1000. Call: 725-7954 after 5 p.m. 

81 PHOENIX 4-DOOR, PS, PB, auto., air, 
tilt, cruise, AM-FM, pulse wipers, bucket 
reclining seats, 40,000 km. 24V 2 ' x IV 
carpet and underlay. Call: 723-9687 

1978 CHEV 4-DOOR 305 V-8, air, cruise, 
tilt steering, A*M-FM stereo cassette. 
$1200. Call: 576-1357. 

1976 TRIUMPH TR7, burgundy, 37,000 
original miles. Good condition. $2500 or 
best offer. Admiral portable dishwasher, 
white, six function, $250. Call: Whitby 
666-2239 

VIKING 8000 BTU air conditioner. $200 
or best offer. Call: 728-0688 

SWIMMING POOL, 16' x 32' inground. 
All equipment included. Buyer to re¬ 
move. Call: 576-0864 after 4 p.m. 

5-FT. CAST IRON bath tub, claw feet, 
white, $60. Call: 723-9708 

1974 24' HOUSE TRAILER with add-a- 
room, fridge, stove, furnace, etc. $4300. 
Call: 579-9930 _ 

RIFLE, FN MAUSER cat. 257 Roberts, 
$500. Call: 576-1496 


GOOD QUALITY cedartrees for hedges. 
Call: 728-2098__ 

1974 MONTE CARLO, 2-door, 350 
automatic, 46,000 original miles. Very 
good condition. Rustproof, original 
paint, $2500 or best offer. Call: Port 
Perry 985-7922 

SPRUCE TREES, 3-3V 2 ft. tall, $3.00 
each. Remington 1100 shotgun (2 bar¬ 
rels), $575. Furnace motor (new) V 4 h.p. 
$40. Call: 723-1340 

ATTENTION STUDENTS, musicians, 
teachers. Bass tubas, four BBb 3 + 4 
valves, one EEb 3 valve. Call: 723-0872 

1980 70 HP EVINRUDE motor, low 
hours, 15V2-ft. bow rider boat with many 
extras. 1200 lb. E-Z load trailer. All like 
new. Must see. Call: 433-2966 

1981 KAWASAKI, 20,000 km., low bars, 
faring. $800. Call: Ajax 686-0340 

SLIDING WINDOW for house or cottage, 
46 3 / 4 " x 42V 4 ". $50. Gold cannister set, 
$8.00. Beige and brown swag lamps, 
$50. Call: 576-3618 

AVON BOTTLES, assorted types. Also 
Reese hitch with torsion bars and 2 fen¬ 
der mirrors, $275. Call: 728-2716 

1981 CHEVETTE, 2-door standard, sun¬ 
roof, $1600 certified. Call: Hampton 
263-2340_ 

KITCHEN DRAWERS cabinet, counter- 
top, ideal for cottage. Call: 728-2601 

AIR CONDITIONERS, 8000 and 10,000 
BTU. $100 each. Call: 433-4049 


STEEL ROOFED WOODSHED, 8' x 10' 
with truss loft. Asking $400. Call: New¬ 
castle 987-4542 

1984 KAWASAKI KZ 750, new in ’85. 
12,000 km. Mainly hwy. Dyno guards, 
excellent shape, $2400 certified. Call: 
725-6716 

WOMEN’S DOMINION indoor/outdoor 
rollerskates, size 6. Also includes carry¬ 
ing bag and skate wrench, $40. Call: 
723-4967_ 

SPORTSPAL CANOE, excellent condi¬ 
tion, $350. Gamefishes 1.2 hp motor, 1 
year old, $375. Yanes “Voyage” 3-room 
tent, sleeps 6. $325. Call: Whitby 668- 
8663_ 

’79 CHEVETTE, STANDARD transmis¬ 
sion. ’79 Buick Skyhawk, both excellent 
condition. Front end for ’76 Skyhawk 
and ’77 Nova body parts. Call: 725-7249 


16' PRINCECRAFT BOAT, 10 h.p. Evin- 
rude motor, boat trailer, plus 2-burner 
table top oven. Call: 576-0462 

’83 YAMAHA 750 MAXIM, 4000 km., A-1 
shape, $2500. ’80 Blizzard Ski-Doo, 
5500 model, $1000. Call: Whitby 668- 
0075 Shift 2 

LIMITED EDITION: 1981 Yamaha 650 
Midnight Maxim, black with gold 
chrome, new tires, windshield and 
crash guards. Asking $1690. Call: 576- 
5967 


1970 CHEVELLE CONVERTIBLE, 350 
4-barrel. $1700 or best offer. Call: 723- 
5403 after 5 p.m. 

35-FT. PROWLER TRAILER, large bed- 
room, mirrored closets, front room, 
dining room, Hollywood kitchen, 
wooden deck shed, like new. Call: 
1-705-324-7607_ 

ELECTRIC LAWNMOWER, one year 
old, $40 firm. Call: 579-9448 

1975 DODGE DART SPORT, $400. 20" 
colour TV, $80. GM car stereo, $50. Call: 
579-1469_ 

GIRLS SIZE 12 & 14 blouses, sweaters, 
dresses. Ladies size 12 dresses, pants. 
Record player. Used dishes. Call: 725- 
5306_ 

’83 MERCURY LYNX “L” 3-door hatch¬ 
back, 4-cylinder, 4-speed, clean in and 
out. 67,000 highway miles. Asking $3950 
certified. Call: 434-7262 Shift 1 


’82 YAMAHA MAXIM 650, certified, 
$1500. Call: 728-2716_ 

SUBURBAN ’81 CHEV Silverado, many 
options, asking $5500. Fibreglass Bow 
Rider boat, Crestliner, 16-ft. Asking 
$750. Call: 668-5898 or 644-5066 

14' CONVERTIBLE BOAT and trailer 
and tarp. 70 hp tilt and trim motor, tape 
deck, windshield wipers, all sky equip¬ 
ment. A-1 shape. Call: Bowmanville 
623-5442_ 

1977 FLEETWOOD CADILLAC 
Brougham, mint, 50,000 miles, loaded. 
$6500 firm, as is. Call: 728-7274 

15' CRESTLINER FIBERGLASS boat, 
trailer, $1200, Sears 8 hp riding lawn- 
mower. 2 snowmobiles, $300 both. 3 
bicycles, one 1-speed, one 20", 1 hi- 
riser. Call: 728-6350 

’85 BUICK SKYHAWK, 2-door, 5-speed, 
AC, AM-FM cass., sunroof, PS, PB, PL, 
PW, PT, PA, pulse, tilt, cruise, 45 mpg, 
immaculate, $11,500. Call: Whitby 668- 
8109_ 

SEARS RIDING LAWNMOWER, 7 hp 
26-inch cut, electric start, in good condi¬ 
tion. $400 or best offer. Call: 725-0419 
after 6:30 p.m. 

1979 YAMAHA 1100, lots of extras, only 
27,000 miles. $1795 certified. Large 
solid wood dresser, $35. 1974 Honda 
750. Call: Port Perry 985-3206 

CHARCOAL BARBECUE with warmer 
shelf, reasonable, living room drapes, 
green. Electric heater. 3-piece grey suit, 
size 38, never worn. Reasonable. Call: 
725-6805_ 

DOUBLE STAINLESS steel sink with 
taps. 350 engine cyclinder heads. Pair 
gold velvet drapes, 13' x95", $100. 100- 
amp. electric panel. Carpet shampooer. 
Call: 723-9743 


FULLY EQUIPPED, fully restored, ’76 
Cadillac Eldorado, 63,000 miles. Certi¬ 
fied. Asking $5500. Call: 576-1490 

’81 CAN-AM 250 MXG, mint, pants and 
boots, leather, $1100. 3 hp Johnson, 
$75. 350 tranny, $50. Rad, $30. 4-bbl in¬ 
take and car, $30. 2 heads, $25. Call: 
725-5021_ 

VIKING WRINGER washing machine, 
A-1 condition. $60. Call: Whitby 668- 
1388 after 5 p.m. 

SILVER PLATED coffee carafe, $22. 
4-piece silverplated flatware, case in¬ 
cluded, $100. Harnessed horses, 
“Melba” trademark. Bargain. Call: 725- 
3195_ 

ONE BUFFET, 2 years old, like new, 
$180. Used snowtire, whitewall, 78 x 14, 
$10. Call: 723-3578 4:30 p.m. to 8:00 
p.m. 

CANADIAN STAMP album and coin 
collection. Also round hardwood an¬ 
tique table, 52" across. Serious calls 
only. Call: 725-9310 

OIL FURNACE, McClary, 120 BTU, good 
working condition. $100. Call: 725-9370 

1972 750 SUZUKI WITH fairing, certified 
in March, $700.1974 Ford Comet, excel¬ 
lent 230, 6-cylinder, runs well, good 
tires, needs body work. $125 or best of¬ 
fer. Call: Blackstock 986-5160 


1976 K5 BLAZER, asking $2500 or best 
offer. Call: 728-1796 after 6 p.m. 

FORD SEWING MACHINE, all attach- 
ments, custom drapes, sheers, valance, 
blue. Call: 723-2429 after 6 p.m. 

14-INCH BAND SAW, floor model, like 
new, IV 2 hp motor. $450. Call: 723-1936 

1985 200X HONDA ATC, $1900. Call: 
728-9778 


1969 COUGAR, CLEAN, perfect to re¬ 
store. Make offer. Call: 725-8432 

STOVE, WESTINGHOUSE, 30-inch, 
white and clean, all works. $150. Call: 
Whitby 668-8800 

FRIGIDAIRE STOVE, 30", white. Call. 
728-1874 

BUILT-IN STOVE, 2 ovens, one 12", one 
14", drawer type elements, Frigidaire, all 
chrome. Call: 723-7014 


FOR RENT 


WEDDING FLOWER baskets. Also lat¬ 
tice backdrop, 6-ft. high. Call: 726-5416 

RESPONSIBLE WORKING person to 
share house in Raglan. $275 month, first 
and last. Call: Brooklin 655-8972 be¬ 
tween 5 p.m. and 10 p.m. 

BASEMENT APARTMENT available im¬ 
mediately, $360. Ideal for single person. 
Room available for 5 days in September. 
Call: 723-0431 

3-BEDROOM COTTAGE on Maple Lake, 
all convenience. All June to July 5th and 
from Aug. 16 on. $200 weekly. Call: 
728-9309 

COTTAGE NORTH OF Minden, safe 
beach, reasonable rates. Call: 576-9570 
or 725-6697 

SINGLE CAR GARAGE, suitable for 
storage, no hydro. $50 per month. Call: 
725-5725 

CLEARWATER, FLORIDA, 3-bedroom 
home, all conveniences, pool, tennis, 
shuffleboard, 5 minutes to beach, 80 
minutes to Disneyworld. Reasonable. 
Call: Blackstock 986-4907 

2-BEDROOM COTTAGES, Lake St. 
Peter, north of Bancroft. $95 weekly. 
Families only. Call: 723-0456 

WANTED TO BUY 


YOUNG BOY wants to buy Sheltie Pup, 
miniature collie, up to 3 months old. 
Call: 723-2072 

OSHAWA AND AREA, milk bottles and 
other related items, i.e., old milk car¬ 
tons, milk tickets, tops, calendars, etc. 
Call: 728-9100 


OLDER STYLE wooden wagon, suitable 
for 2 year old. Call: 434-7196 

BIG DRESSER with mirror. Also 4-6 
drawer chest. Steel shed, not too small. 
Call: Bowmanville 623-5653 


BOAT TRAILER, any condition con¬ 
sidered. 750 lb. to 1200 lb. Call: Port 
Perry 985-9426 

BUILT-IN OVEN. Also 4-burner counter- 
top stove. Call: 576-7760 after 5 p.m. 

HOCKEY AND baseball cards. Call: 
571-3808 


4 TRAILER WHEELS. Lug type. Call: 
728-3364 


FOR SALE OR TRADE 

1983 33-FT. CITATION DELUXE park 
model, fridge, stove, oven, furnace, 
double bed, $15,900.1978 Holiday 24-ft. 
trailer, fridge, stove, oven, sleeps 8, 
$6995. Call: Port Perry 985-9492 

_RIDE WANTED_ 

RIDE NEEDED TO GM south plant, Gate 
28 or 34, from Mary/Adelaide Area. Call: 
Dean or Bill at 436-0093 


GIVEAWAY 


FIREWOOD FREE, 25' Poplar tree, has 
to be cut down. Call: 728-6782 


SERVICES 

DAYCARE IN MY home, ages 2 to 5, 
Monday to Friday, Rossland & Gibbons 
Street area. Call: 434-6828 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencng emotional 
difficulties. If you can help, call: 579- 
7661 
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Letter to the Editor 


Rod & Gun Club 


By ROY FLEMING 


The Union Rod and Gun Club An¬ 
nual Championship Trap Shoot for 
trophies was a great success, thanks 
to Vic and his Committee. This 
shoot had more trap shooters than 
usual. The weather was perfect, with 
a slight breeze. As the Lewis system 
was used in scoring, many names 
will be omitted, as they missed one 
class or another. 

CLASS A 

(1st Event) Bing Crosby who was 
using a new Winchester trap gun that 
he will be using in future world trap 
shooting competitions. 

(2nd Event) Alan Trotter, who 
won the club championship last sea¬ 
son. 

(3rd Event) Tom Holly who says a 
running deer in the bush is an easier 
target than those yellow clay birds. 

CLASS B 

1st — Mark Roberts, who said 
next season he will win Class A. 

2nd — Farokh Moria, using an 
over and under. He knows he will do 
better next season. 

3rd — Brian Smith, an up-and- 
coming trap shooter. 

CLASS C 

1 st — Rick Hogervorst, who thinks 
trap shooting is a great sport. 

2nd — Derick Scrimshaw, who 
will get better if Dad’s money holds 
out. 

3rd — Jim Clement, who will show 
those other trap shooters, how it is 
done next time out. 

Longest Consecutive Run — Bing 
Crosby. 

OPEN CLASS 

1st — Bing Crosby. 

2nd — Doug Scrimshaw. 

3rd — Tom Holly. 

All trap shooters were happy with 
their trophies. There is trap shooting 
at the Newcastle property Tuesday 


evenings and Sunday mornings if 
enough shooters show up. 

WEED DRAG 

The 48th Annual Weed Drag of the 
Union Rod and Gun Club will be 
Saturday, June 14th, 1986, rain or 
shine, headquarters, north shore of 
Rice Lake, Hiawatha Native Park. 
$2.00 all adults. Kids free. 

Last weigh-in 5 p.m. To prepay: 
Ed Shrigley, North Plant Tools, 
723-7526; Roy Fleming, Retired, 
728-8831; Joe Worona, Building 55, 
728-6490; Sharon Young, 
Secretary-Treasurer, 623-2343; 
Tom Holly, Truck Plant, 728-6109; 
Bill Nicholls, S.P. B-Body, 576- 
5349; John Due, Darlington Plant, 
723-0505. 

Bill Nicholls and his Committee 
have arranged for some lovely 
prizes, plus the Marvin Linton 
Memorial Trophy, for the largest 
pickerel caught at the Weed Drag. 
Parking overnight is $8.50 with all 
hookups. The park is very clean, and 
we as a club will have our own park¬ 
ing and docking spaces, plus Knud 
Due has the scales ready for your 
fish. 

The fishing season will be open for 
both pickerel and muskie, plus perch 
and sun fish. Hope to see you there. 
Very simple to drive to. 

Directions — Oshawa east to 
Hwy. 28 north to Bailieboro, turn 
east at Bailieboro, the only road 
going east, follow county road 15 
miles crossing Otonabee River at 
Benford Bridge, east a little further, 
then turn south to Rice Lake, not to 
Keene. We hope to have some signs, 
but remember one name — 
Hiawatha Park. I know you will 
enjoy yourself. Bring the wife and 
kids. Good swimming, excellent 
fishing. See you there. There will be 
a throwaway sheet, with map. Look 
for one, as only a small number will 


White Meeting 


Continued from Page 6 

do not become a Company Union. I 
was glad to hear him say that because 
with all the problems associated with 
“the new structure’’, we didn’t see 
much leadership. 

As a matter of fact, many Union 
Reps in Oshawa mistrust him, I my¬ 
self included. We are prepared how¬ 
ever to go along with the dialogue 
with the Company part so we can 
judge GM’s intentions and plans 
and have agreed to a future 
The meeting wilMnclud 
people plus the C^ 

It is still hard to 
year of skating ar 
is suddenly goin 
are prepared to give 
White an honest 
venture however 
reed upon witho 


ttetir 



tractual agreements to strengthen 
job security, seniority, bargaining 
agent rights, and working 
conditions. 

If there are benefits to “the new 
structure’’, let’s make sure the 
membership is fully protected. If you 
can see to it that the Shop Committee 
gains for this membership by such a 
joint venture instead of losing then 
perhaps you will gain some trust and 
loyalty from Oshawa. 

I am also glad to see the upper 
channels our jKpur organization 
starting to resj^Hrto a problem we 
have considJ^^ long overdue. 
Judgement oj^JI results of that in¬ 
volvement a^Bpadership will be re¬ 
served until®g'esults of their action 
can be asse 

The ne;^Hmeeting is now 
scheduled fc^Jlay 30, 1986. 
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be available for fisherman. 

The fishermen from our Club must 
either be working, or catching fish or 
keeping quiet, for I have not heard of 
any bigcatches. I guided Bill Nicholls 
on Lake Simcoe for pike and pic¬ 
kerel. The day was the mildest I re¬ 
member for opening day — warm 
and calm. We did not land one pic¬ 
kerel or did I see one pickerel caught. 
We boated one nice clean well col¬ 
oured pike, taken on a silver and gold 
Williams wabler. Many bass caught 
in the weeds and not one bass caught 
near the gravel shoals. All went back 
into the water, after being carefully 
handled. Some perch and sun fish 
caught on spoons. Minnows by the 
millions dimpling in the calm water. 
The carp are not evident, splashing 
in the weeds, but we will catch a big 
one any day now. — PICKEREL. 

The second day out I went to the 
old reliable red and white spoon. 
These baits do not sink very deep, 
and are very easy to cast among the 
weeds. Bill was using some new 
silver flashing spoon with a plastic, 
hairy apron. I did not pass any re¬ 
marks, but I did think it looked very 
pretty. When you are retired you can 
stay home weekends, and fish all 
week, when it is less crowded by 
other fishermen and boats. 

Your $2.00 membership card is 
ready, and so is the boat, motor and 
trailer. Phone Tom Holly, 728-6109. 
He is a lift truck driver in the South 
Truck Plant. He can use salesmen 
(persons) in your area. If you work in 
a feeder plant, Tom can always use 
sales persons. The Union Rod and 
Gun Club has been on the go since 
1938. 

Send that fish entry you are going 
to make to P.O. Box 483, Oshawa, 
L1H7L5. 

There are some lovely trophies for 
all sport fish caught by angling. If 
you’re going on a fishing trip, say 
away up north or any place in Cana¬ 
da, take some fish entry forms. 

Business meetings first Wednes¬ 
day of every month, 7:00 p.m. sharp, 
Local 222 Hall, Bond Street East, 
Oshawa. 

Target shooting indoors Tuesday 
evenings and Sunday mornings. 

Saturday, June 14th, 1986 — Weed 
Drag, Rice Lake, North Shore, 
Hiawatha Native Park. See you 
there! 


The Editor, 

The Oshaworker, 

44 Bond Street East, 

Oshawa, Ontario 
Dear Sir, 

We the undersigned are writing in 
response of the Article in the April 
17,1986 issue of “Bob’s Viewpoint’’ 
in regards to the Hawkesbury Plant. 

First of all as far as the “Anti- 
Lacerative Operation’’ is con¬ 
cerned, it is keeping up to our expec¬ 
tations, with an increase of four 
employees. 

As far as the second paragraph 
under “Hawkesbury’’, true we do 
have a lot of automation moving into 
our plant, but while we may have 
members on indefinite layoff with a 
minimum seniority up until this week 
with our line down due to lack of 
sales, not automation. These mem¬ 
bers on layoff this week have been 
working except for a two week 
period in February 1985. 


Now, as far as Hawkesbury doing 
Oshawa work, nothing is further 
from the truth. All work coming into 
the Hawkesbury Plant came from 
Oakville and Windsor in 1969 and 
1971, with many of our members still 
left behind, but not from Oshawa. 

While not members of your active 
Local, but at the same time we have 
many members looking forward to 
your newsletter, we are trusting that 
this tetter will clarify to your readers 
the “total misunderstanding” of 
your writer Brother Bob Whalen. 

We the undersigned, remain yours 
fraternally, 

Doug Johnstone, 

President, 

Local 1661, Hawkesbury 

Gerald Seguin, 

Plant Chairman, 

Local 1661, 

Hawkesbury, Ontario 
P.O. Box 334. 


Gate collection for 
Lou Gehrig 9 s Disease (ALS) 


By WALTER RADDA 
Retired Member 
Local 222 UAW 

Last year, at our annual “flower 
day collection” for Lou Gehrig’s 
disease, you responded very gene¬ 
rously to my plea for funds towards 
research for this 
dreadful sick¬ 
ness. 

ALS is a 
neurological 
disorder of the 
motor nerve 
cells and renders 
its victims 
paralyzed and 
unable to speak, 
swallow or even¬ 
tually to breath 
without mechanical assistance. Life 
expectancy is from one to fiv e yea rs. 



It is not inherited or contagious. 

Lou Gehrig, the famous N.Y. 
baseball star, was the first prominent 
person to be afflicted with this sick¬ 
ness, therefore the name. World 
heavyweight boxing champion Ez- 
zard Charles died in 1960 of ALS. 
Our own former Ottawa Rough Rider 
and Schenley Award winner “Big 


Jim” Coode, is battling the disease 
since 1980. Movie actor David Niven 
succumbed to ALS within two years. 
As you can see, it can happen to any¬ 
body. 

At present the cause of Amyot¬ 
rophic Lateral Sclerosis is unknown. 
There is no cure or medication for it. 

I was diagnosed to have ALS in 
1984. So far, I have lost the use of 
both my arms and hands. The gen¬ 
eral muscle weakness in my whole 
body is progressing. 

As there is no funding, either from 
the Federal or Provincial Govern¬ 
ment for research, may I once again 
ask for your help at our gate collec¬ 
tion, June the 6th 1986 between shift 
change (2:30 till 4:30 p.m.). 

We had to choose this time in 
order to reach you all, as we have 
only very few volunteers, to offer 
our syrnboinnSe ^corn Hower” for 
sale. The usual “buckets” will also 
be present. Any volunteers between 
these hours would be very welcome. 
(Phone either Ken Cobb, 725-1026 in 
Oshawa, or myself at 1-439-7934). 

Please give generously, because 
the entire proceeds will go toward 
medical research. Thank you. 


Retirees’ Report 


June 24, 1986 — Rain Date — , 

Lakeview Park — Oshaw.^ 

Transportation — Bus tickets < 

Lunch — Please notify Local 22 
June 17, 1986, as to your attend 
Phone: 723-1187, in person or droj 

Register — 11:00 a.m. till drav^ ^ 

Bingo — 12:00 noon — John Trott & Conjpany 
Lunch — ^Served by Ladies Auxiliaf^27 
Lucky Draw — Bingo — Fellowship — Lunch 
Last chance to sign for Laurentian Holiday 
Carmel Guess — Watermelon Guess 
Sponsored by Local 222 
John Sinclair, President, 

Tom Hoar, Secretary-Treasurer, 
in cooperation with 
Retirees Recreation Committee 
John Redko, Secretary-Treasurer, 
Local 222 Retirees Chapter 


Truck-Car 
Old Timers 
Hockey 

By RON GAY 

Our dance was a great success 
with 70 percent of the players attend¬ 
ing. The food was great and a good 
time was had by all. A special thanks 
to all team reps 
and players who 
helped the year 
go so smoothly. 

As this is our 
last report this 
season, I would 
like to thank our 
sponsors: Mill- 
work Home 
Centre, Shop¬ 
pers Drug Mart, 
The Eye 
Shoppe, Teddy’s Deli, and a special 
thanks to Labatt’s Tom Simpson. 
Prizes for our dance were donated by 
Shoppers Drug Mart, Teddy’s Deli, 
Millwork Home Centre. Please pat¬ 
ronize our sponsors. They support 
us. Let’s support them. 

Next year we will be forced to play 
in the afternoon due to the Truck 
Plant layoff. I will keep you posted 
on this. 

Don’t forget the UAW Local 222 
Picnic, July 5th. See you on the ice. 




By MAY PARTRIDGE 

The monthly meeting of retirees 
was held Monday, May 12th. We ag¬ 
reed to give a donation to Alzheim¬ 
er’s group and assist in a plant gate 
collection as 
well. Chairman 
McCloskey gave 
a report on the 
recent CLC. The 
new President 
Shirley Carr 
didn’t please 
some, but if she’s 
maintained her 
past as Vice- 
President for 
nearly twenty 
years she's got to have something on 
the ball. 

Final arrangements for the June 
24th picnic will be discussed at the 
next meeting. I hope to get some ad¬ 
vanced info because the Oshaworker 
may not reach everyone in time. 

I know Sis McCloskey made a mo¬ 
tion two months ago we set up a 
booth for the Dialysis group with 
donor cards for much needed kid¬ 
neys for transplants. They do not 
have a Dialysis machine in Oshawa, 
so we should get behind this fund¬ 
raising drive for it’s something our 
hospital should have. 

I have wanted to pass on some in¬ 
formation I received from my friend 
Pat Creighton. Her husband was a 
civil servant and his boss phoned and 
advised her, that white she was 
working, to put her widow’s pension 
in a daily interest account then roll it 
over to an RSP at income tax. It’s 


true you pay tax all year on it, but 
why add it to your income and put 
yourself in a higher bracket and pay 
more tax? No one had heard of this 
idea, but were assured by Canada 
Pension Office in the Shopping 
Centre it was a wise move. 

If you set your RSPs up as an an¬ 
nuity at a small amount payable after 
you retire, you’ll beat the tax man 
again. 

Local 199, St. Catharine’s Local is 
celebrating their 50th anniversary 
and are holding a Retiree’s Day on 
June 2nd. The Retired Workers’ 
Executive is invited to attend the 
Executive and I am the secretary 
will be going to St. Kits on June 10th 
to finalize the agenda for the retired 
workers’ conference in September 
and staying over to attend the fes¬ 
tivities on June 2nd. 

John Redko is still looking for re¬ 
tirees who wish to go on the Lauren¬ 
tian holiday villa — Belliveau Lodge, 
August 4-8, 1986. Five days, four 
nights, return bus fare accom¬ 
modation and all meals for $344.00 
plus $10.00 for insurance. There’s a 
different agenda for every day. Sign 
up, the deadline is June 24th at the 
picnics. The members who went last 
year say the meals are fabulous. 

John works hard to get trips for the 
members, so show him you appre¬ 
ciate his efforts and become part of 
his plans. 

See you next meeting, Monday, 
June 9th. 

Winners of the ten dollar draw 
were Brothers Herd, Greenwood, 
and Mitchison. 
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